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RESOLUTIONS 


_4 REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 

RESOLUTION  NO.  1 

Opposition  to  Integration  of  Civil  Service  Retirement 

with  Social  Security 

Whereas:  Legislation  has  been  proposed  that  would  adversely  affect  Social  Secur- 
ity and  Civil  Service  Retirement  benefits  for  postal  and  federal  workers  such  as: 

—  mandatory  Social  Security  coverage  of  Postal  and  Federal  Employees; 

—  integration  of  Civil  Service  Retirement  with  Social  Security; 

—  offset  of  Social  Security  benefits  against  Civil  Service  Annuity  and, 

Whereas:  the  Civil  Service  Retirement  System  and  the  Social  Security  System  are 
basically,  traditionally  and  conceptually  entirely  different,  with  the  Civil  Service 
System  being  a  staff  retirement  program  as  compared  to  the  Social  Security  System 
being  a  supplementary  pension  program,  and 

Whereas:  any  merger,  integration,  coordination  or  combining  of  these  two  systems 
could  be  expected  to  place  an  unconscionable  and  unbearable  financial  burden  on 
postal  and  federal  employees  without  compensating  benefits, 

Therefore  Be  It  Resolved:  the  delegates  to  the  Twenty-Third  Convention  of  the 
Massachusetts  Labor  Council,  AFL-CIO,  October  8,  9  and  10,  1980  go  on  record  in 
opposition  to  mandatory  Social  Security  coverage,  any  integration,  coordination  or 
combining  of  the  two  systems,  and  any  reduction  in  earned  and  paid  for  benefits  of 
either  system  for  eligible  postal  and  federal  employees. 

(Submitted  by  John  D.  Bercury,  Delegate,  General  Secretary-Treasurer  of  the 
American  Postal  Workers  Union,  AFL-CIO,  Boston,  Mass.  Local.) 


RESOLUTION  NO.  2 
Support  of  the  Union  Labor  Life  Insurance  Company 

Whereas:  The  American  Federation  of  Labor  in  1923,  by  action  taken  in  Conven- 
tion, appointed  a  Committee  to  study  the  practices  of  the  insurance  industry  as  they 
then  related  to  wage-earners  and  union  members,  and 

Whereas:  The  findings  of  this  Committee,  reported  to  the  Convention  in  1925, 
indicated  the  need  and  the  value  of  an  insurance  company  that  would  be  aware  of 
and  sympathetic  to  the  problems  and  objectives  of  the  Labor  Movement  of  America 
in  helping  to  provide  greater  financial  protection  for  union  members  and  their  fam- 
ilies, and 

Whereas:  The  Union  Labor  Life  Insurance  Company  was  organized  as  a  direct 
result  of  this  action  taken  by  the  American  Federation  of  Labor  and  since  1927,  has 
directed  its  efforts  almost  entirely  to  the  needs  of  labor  groups  in  the  fields  of 
Individual  Life  Insurance  and  Group  Life  Insurance  and,  since  the  very  early  days  of 
Trusteed  Health  and  Welfare  Funds,  has  encouraged  and  aided  Labor  to  initiate  and 
administer  these  Funds  with  great  efficiency  and  advantage  to  its  membership,  and 

Whereas:  The  Union  Labor  Life  Insurance  Company  has  demonstrated  beyond 
question  its  competence  and  integrity  in  the  underwriting  of  Health  and  Welfare 
programs  by  becoming  in  a  few  short  years  the  insurer  of  the  largest  number  of  such 
funds  in  the  country,  and 

Whereas:  The  ability  of  the  Union  Labor  Life  Insurance  Company  to  continue  to 
provide  cost  and  service  advantages  to  labor  groups  can  be  increased  by  greater 
participation  and  support  by  labor  groups, 

Be  It  Resolved:  That  this  Convention  recognize  the  true  affinity  of  this  Company 
with  the  Labor  Movement  of  America  by  reason  of  the  fact  that  its  stock  is  owned 
principally  by  International  Unions  and  its  operation  is  guided  by  Directors  who  are 
at  the  same  time  outstanding  Trade  Unionists  and,  for  the  most  part,  active  officers 
of  International  Unions  of  the  AFL-CIO,  and 

Be  It  Further  Resolved:  That  this  Convention  reaffirm  its  endorsement  and  sup- 
port to  the  Union  Labor  Life  Insurance  Company  and  recommend  to  all  affiliated 
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and  associated  Local  Unions  the  co-operative  consideration  of  the  services  of  the 
Union  Labor  Life  Insurance  Company  in  the  establishment  of  programs  of  Group 
Life  Insurance,  Health  and  Welfare  Funds  and  Retirement  and  Pension  Programs. 

(Submitted  by  William  Cummings,  B.M.,  Bricklayers  &  Allied  Craftsman,  Local 
No.  1;  Alfred  Crane,  F.S.,  B.A.,  Bricklayers  &  Allied  Craftsman,  Local  No.  15;  and 
Donald  Ferreri,  B.M.,  Bricklayers  &  Allied  Craftsmen,  Local  No.  32.) 


RESOLUTION  NO.  3 
Hatch  Act 

Whereas:  Postal  and  Federal  employees  are  restricted  from  political  activity  of  a 
meaningful  nature,  and 

Whereas:  This  restriction  is  detrimental  to  this  group  of  citizens,  to  the  Labor 
Movement  and  to  the  nation, 

Therefore  Be  It  Resolved:  The  Twenty-Third  Annual  Convention  of  the  Massa- 
chusetts Labor  Council,  AFL-CIO  strongly  urges  the  Congress  of  the  United  States  of 
America  to  amend  the  HATCH  ACT  to  the  extent  necessary  to  restore  to  all  Postal 
and  Federal  Employees  their  full  political  rights,  and 

Be  It  Further  Resolved:  That  copies  of  this  resolution  be  sent  to  every  member  of 
Congress  and  to  the  President  of  the  United  States. 

(Submitted  by  John  D.  Bercury,  Delegate,  Boston  Local,  American  Postal  Workers 
Union.) 


RESOLUTION  NO.  4 
Support  For  Davis-Bacon  Act 

Whereas:  Repeal  of  the  Davis-Bacon  Act,  which  requires  the  payment  of  prevailing 
wages  on  most  construction  supported  by  federal  tax  dollars,  is  a  major  target  of 
right-wing  and  anti-labor  forces  during  this  session  of  Congress. 

Whereas:  The  AFL-CIO  will  oppose  any  and  all  efforts  to  undermine  the  principle 
that  the  federal  government  should  not  be  the  vehicle  for  destroying  working  stan- 
dards in  any  area  of  the  country. 

Whereas:  The  claims  of  supporters  of  repeal  that  it  would  reduce  inflation  are 
illogical  and  unproven.  Since  the  fastest  rising  costs  in  construction  are  the  cost  of 
land,  money  and  profits,  an  orgy  of  wagecutting  would  have  little  effect  on  inflation 
while  heightening  the  prospect  of  recession  by  further  weakening  worker  buying 
power. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  State  Labor  Council,  AFL-CIO 
support  retention  of  the  Davis-Bacon  Act  and  recognize  the  need  to  strengthen  the 
ability  of  the  Department  of  Labor  to  enforce  the  law. 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  State  Labor  Council, 
AFL-CIO.) 


RESOLUTION  NO.  5 
Scholarship  Program 

Whereas:  The  Massachusetts  State  Labor  Council,  AFL-CIO,  is  in  the  process  of 
formulating  plans  for  the  1981  Scholarship  Program  to  be  conducted  in  the  high 
schools  throughout  the  Commonwealth  of  Massachusetts. 

Whereas:  Considered  to  be  one  of  the  finest  programs  in  the  country,  some 
$40,000.00  was  awarded  to  participating  students  in  1980.  Awards  are  made  in  the 
amount  of  $100.00  to  $1,000.00  and  all  senior  class  students  are  encouraged  to 
participate. 
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Whereas:  We  would  like  to  assist  a  greater  number  of  students  and  ask  that  you 
consider  establishing  a  Scholarship  Program  in  your  local  union. 

Therefore  Be  It  Resolved:  That  affiliates  of  the  Massachusetts  State  Labor  Council 
consider  the  establishment  of  a  scholarship  program  in  conjunction  with  the  current 
Scholarship  Program  of  the  Massachusetts  State  Labor  Council,  AFL-CIO. 

(Submitted  by  Arthur  R.  Osborn,  President  and  COPE  and  Education  Director, 
Massachusetts  State  Labor  Council,  AFL-CIO.) 


RESOLUTION  NO.  6 
To  Protect  Buspersons 

Whereas:  Buspersons  are  currently  classified  as  service  employees  under  the  Min- 
imum Wage  and  Hour  Act,  and 

Whereas:  These  buspersons  do  not  have  the  authority  to  pick  up  any  gratuities  left 
by  customers,  and 

Whereas:  The  waitpersons  always  pick  up  the  gratuity  left  by  customers  for  ser- 
vices performed,  and 

Whereas:  Buspersons  do  not  perform  similar  work  done  by  waitpersons  and  other 
non-service  duties,  now 

Therefore  Be  It  Resolved:  That  buspersons  classification  must  be  changed  from 
gratuity  employees  to  non-service  employees,  and 

Be  It  Further  Further  Resolved:  That  this  Council  instruct  the  Legislative  Dept.  to 
file  legislation  to  enact  the  same. 

(Submitted  by  Edward  Wall,  Secretary -Treasurer  of  the  Mass.  State  Council  of 
Hotel  and  Restaurant  Employees'  and  Bartenders'  International  Union,  AFL-CIO.) 


RESOLUTION  NO.  7 
Co-Operation  of  Office  Personnel 

Whereas:  The  office  personnel  of  the  Massachusetts  State  Labor  Council, 
AFL-CIO,  have  been  most  co-operation  in  assisting  of  all  functions  involving  the 
Council  and 

Whereas:  Their  co-operation  has  been  responsible  for  the  efficient  discharge  of  our 
daily  programs. 

Therefore  Be  It  Resolved:  That  this  convention  express  their  sincere  appreciation 
for  the  manner  in  which  they  have  carried  out  the  duties  incumbent  upon  them  as 
employees  of  the  Council. 

(Submitted  by  John  A.  Callahan,  Past  President.) 


RESOLUTION  NO.  8 
Support  for  C.O.P.E. 

Whereas:  The  legislative  action  of  the  Congress  of  the  United  States  and  the  Great 
and  General  Court  affect  the  destiny  of  all  our  affiliates  thereby  making  it  imperative 
that  our  concern  be  shown  by  continuous  political  activity,  and 

Whereas:  Support  for  and  election  of  labor's  endorsed  candidates  is  assurance  of 
positive  consideration  of  labor's  programs,  and 

Whereas:  Every  effort  must  be  made  to  deter  those  who  would  cause  the  fragmen- 
tation of  labor  and  labor's  policies,  and 

Therefore  Be  It  Resolved:   That  all  affiliates  support  National  COPE  and  the 
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Massachusetts  State  COPE  Programs  to  insure  the  election  of  "our  friends  and  the 
defeating  of  our  enemies",  and 

Be  It  Further  Resolved:  That  the  registration  of  our  members  and  their  families  be 
a  continuous  program  to  assure  maximum  participation  by  labor  in  all  elections. 

(Submitted  by  Arthur  R.  Osborn,  COPE  and  Education  Director,  Massachusetts 
State  Labor  Council,  AFL-CIO.) 


RESOLUTION  NO.  9 
Support  for  COPE  Activities 

We  of  the  Massachusette  State  Labor  Council,  AFL-CIO  have  long  recognized  the 
necessity  for  active  participation  in  the  field  of  politics  both  on  the  State  and 
National  level.  As  responsible  citizens  of  the  respective  communities,  we  are  cog- 
nizant of  our  duty  to  be  fully  informed  on  the  political  issues  of  the  day  and  in  turn 
to  impart  this  knowledge  to  our  fellow  citizens. 

Recognizing  that  the  progress  made  at  the  bargaining  table  can  at  times  be  threat- 
ened in  the  halls  of  the  legislature,  organized  labor  must  continue  an  active  and 
effective  political  program. 

Whereas:  The  legislative  action  of  the  Congress  of  the  United  States  and  the  Great 
and  General  Court  affect  the  destiny  of  all  our  members  thereby  making  it  imper- 
ative that  our  concern  be  shown  by  continuous  political  activity. 

Therefore  Be  It  Resolved:  That  we  urge  the  voter  registration  of  all  members  and 
their  families  and  their  participation  in  all  elections,  and 

We  realize  the  necessity  for  the  solidification  of  our  members  to  defeat  the  threat 
of  fragmentation  of  our  strength  and 

We  ask  our  members  for  their  continued  contributions  to  the  request  for  COPE 
dollars,  and 

We  affirm  organized  labor's  traditional  policy  of  avoiding  entangling  alliances  with 
any  group  and  of  supporting  worthy  candidates  regardless  of  party  affiliation. 

Collectively  working  together  in  the  interest  of  our  fellow  man,  your  Committee 
on  Political  Action  can  help  insure  the  election  of  our  friends  and  the  defeat  of  our 
enemies. 

(Submitted  by  Arthur  R.  Osborn,  COPE  and  Education  Director,  Massachusetts 
State  Labor  Council,  AFL-CIO.) 


RESOLUTION  NO.  10 
Boycott  of  Seattle  First  National  Bank 

Whereas:  Local  #1 182  Financial  Institution  Employees  of  America,  AFL-CIO,  has 
been  bargaining  with  Seattle  First  National  Bank  for  three  years  and 

Whereas:  Sea-First  refuses  to  bargain  in  good  faith  and 

Whereas:  Sea-First  has  lost  every  decision  concerning  bad-faith  bargaining  and 
affiliation  with  the  National  Labor  Relations  Board  and 

Whereas:  Local  #1 182  FIEA  has  decided  to  ask  customers  to  boycott  Sea-First  to 
get  it  to  bargaining  table  in  good  faith, 

Be  It  Resolved:  All  affiliated  unions  in  our  State  Federation  of  AFL-CIO  &  CLC 
be  asked  to  talk  to  the  banks  they  do  business  with  that  have  link-ups  into  Sea-First 
on  the  possibility  of  withdrawing  funds  if  link-up  is  not  broken.  The  following  banks 
in  Massachusetts  have  link-ups:  Shawmut  Bank  of  Boston,  First  National  Bank  of 
Boston. 

(Submitted  by  Daniel  E.  Arsenault,  President  of  District  Local  15  U.F.C.W.,  Inter- 
national Union,  AFL-CIO  &  CLC.) 
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RESOLUTION  NO.  1 1 
Support  of  Mass.  Organization  of  Disabled  Workers 

Whereas:  Since  its  founding  in  1979,  the  Massachusetts  organization  of  Disabled 
Worker's,  "An  alliance  of  injured  workers  who  receive  compensation  and  know  first 
hand  what  the  difficulties  are",  MODW  has  rendered  valuable  assistance  to  the  dis- 
abled workers  of  Massachusetts  through  educational  programs  and  free  legal  advice, 
and 

Whereas:  MODW  is  also  making  a  major  effort  to  educate  business  agents  of  union 
locals  about  worker's  rights  to  compensation  by  sponsoring  an  eight  week  course  on 
compensation,  again  this  fall,  and 

Whereas:  MODW  plans  to  actively  support  the  indefatigable  efforts  of  organized 
labor,  whose  leaders  appear  year  in  and  year  out  before  our  legislators,  to  plead  the 
cause  of  the  injured  workers,  and 

Whereas:  Organized  labor  is  vital  to  the  future  growth  of  MODW,  with  its  support 
and  expanded  participation,  MODW  will  be  of  greater  assistance  to  a  larger  segment 
of  the  Massachusetts  workforce,  now 

Therefore  Be  It  Resolved:  That  the  Twenty-Third  Convention  of  the  Massa- 
chusetts State  Labor  Council,  AFL-CIO,  go  on  record  as  affirming  its  support  for 
MODW  and  its  valuable  work  on  behalf  of  the  Massachusetts  disabled  workers',  and 

Be  It  Further  Resolved:  That  the  Massachusetts  State  Labor  Council  AFL-CIO 
urge  all  of  its  affiliated  Local  Unions  to  support  the  Massachusetts  Organization  of 
Disabled  Workers. 

(Submitted  by  James  T.  Golden,  Business  Manager  of  Sheet  Metal  Workers  Local 
#17,  1157  Adams  Street,  Dorchester,  Mass.) 


RESOLUTION  NO.  12 
Additional  Support  for  M.O.D.W. 

Whereas:  Be  it  advised  that  Local  25,  United  Rubber  Workers  of  America,  AFL- 
CIO,  would  like  to  go  on  record  in  support  of  the  Massachusetts  Organization  of 
Disabled  Workers. 

Be  It  Further  Resolved:  That  if  the  Massachusetts  State  Labor  Council,  AFL-CIO, 
at  its'  Twenty-Third  Convention,  endorses  its'  support  of  the  Massachusetts  Organiza- 
tion of  Disabled  Workers,  Local  25  stands  firmly  behind  that  endorsement. 

(Submitted  by  Kyle  E.  Beverly,  President  of  U.R.W.  Local  25.) 


RESOLUTION  NO.  13 

Support  for  M.O.D.W.  Rights 

Whereas:  The  Massachusetts  Organization  of  Disabled  Workers,  since  it's  founding 
in  1979,  has  worked  diligently  on  behalf  of  employees  with  work-related  disabilities. 
Whereas:  The  MODW  adopted  as  it's  goals: 

1.  To  organize  a  collective  voice  for  disabled  workers  and  their  families; 

2.  To  inform  injured  workers  of  their  rights,  and  to  assist  them  in  obtaining 
their  rightful  benefits  under  workers'  compensation,  social  security,  welfare, 
unemployment,  medicaid,  veterans'  and  other  programs; 

3.  To  campaign  for  improvements  in  the  Massachusetts  Compensation  Act  in 
other  workers'  compensation  programs,  including  increased  benefit  levels, 
simplified  procedures,  faster  settlement  of  claims,  and  better  coverage  for 
occupational  diseases; 

4.  To  acquaint  the  public  with  the  problems  disabled  workers  face,  and  the 
need  for  reform  of  the  compensation  system; 
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5.  To  educate  union  personnel  and  encourage  greater  union  support  for  injured 
workers,  including  improvement  of  contract  language  on  health  and  safety 
and  protection  of  injured  workers'  rights; 

6.  To  report  current  information  on  benefits,  reform  proposals  and  other 
developments  affecting  injured  workers; 

7.  To  demand  that  employers  and  their  representatives  meet  all  existing  legal 
requirements  of  the  compensation  system; 

8.  To  seek  stronger  enforcement  and  expansion  of  affirmative  action  laws  and 
programs  in  the  hiring  and  promotion  of  workers  with  disabilities; 

9.  To  support  political  action  promoting  the  security,  welfare  and  other  con- 
cerns of  disabled  workers  and  their  families;  and 

10.     To  encourage  united  action  with  various  organizations  for  the  common 
interests  of  injured  workers,  active  workers  and  other  disabled  people. 

Therefore  Be  It  Resolved:  That  the  23rd  Convention  of  the  Mass.  State  Labor 
Council,  AFL-CIO,  go  on  record  as  affirming  its  support  for  M.O.D.W.  and  its  val- 
uable work  on  behalf  of  the  Massachusetts  Disabled  Workers;  and 

Be  It  Further  Resolved:  That  the  Mass.  State  Labor  Council,  AFL-CIO,  urge  all  of 
its  affiliated  local  unions  to  support  the  M.O.D.W. 

(Submitted  by  Charles  Thompson,  President  of  the  Springfield-Chicopee-Westfield 
Labor  Council,  AFL-CIO.) 


RESOLUTION  NO.  14 

Amend  Law  to  Maintain  Binding  Arbitration  for  Fire  Fighters 

(In  the  event  that  referendum  Question  #2  on  "Proposition  2V£%" 
is  approved  by  the  voters  on  November  4,  1980.) 

Whereas:  The  professional  fire  fighters  of  this  Commonwealth  are  prohibited  by 
law  to  engage  in  a  strike  or  work  slow-down,  and 

Whereas:  The  Massachusetts  legislature  cognizant  of  this  fact  enacted  legislation 
giving  fire  fighters  Binding  Arbitration  in  1973,  and 

Whereas:  In  1977,  the  Massachusetts  legislature  voted  to  override  the  governor's 
veto  of  the  Binding  Arbitration  statute  for  fire  fighters  and,  allowed  the  law  to  be 
continued,  and 

Whereas:  No  arbitration  award  has  exceeded  the  cost  of  living  in  the  year  of  said 
award,  and 

Whereas:  The  exercise  of  Binding  Arbitration  as  a  tool  for  resolving  contract 
disputes  for  fire  fighters,  has  proven  to  be  effective  in  negotiating  agreements  be- 
tween local  governments  and  it's  fire  fighters,  and 

Whereas:  The  recision  of  the  Binding  Arbitration  statute  would  make  collective 
bargaining  into  a  mockery;  and,  cause  labor  unrest  in  the  fire  service,  and 

Whereas:  The  Joint  Labor  Management  Committee  created  by  an  act  of  the  Massa- 
chusetts legislature  to  oversee  municipal  fire  fighter  collective  bargaining  and  arbitra- 
tion proceedings,  has  proven  to  be  uniquely  effective,  in  resolving  impasses;  thereby, 
helping  to  promote  and  maintain  a  more  efficient  and  progressive  public  service,  and 

Whereas:  The  passage  of  an  initiative  petition  known  as  "Proposition  2V2%"  as  a 
proposed  law,  under  bill  H.5933,  would  repeal  the  Binding  Arbitration  law  for  fire 
fighters, 

Therefore  Be  It  Resolved:  That  the  delegates  assembled  at  the  1980  Convention 
of  the  Massachusetts  State  Labor  Council,  approve  the  filing  of  legislation  by  this 
Council,  to  maintain  Binding  Arbitration  for  fire  fighters,  in  the  event  that  referen- 
dum Question  #2  (Proposition  2%%)  is  approved  by  the  voters  on  November  4,  1980. 

(Submitted  by  Paul  M.  Lestage,. President,  I.A.F.F.  Local  841.) 
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RESOLUTION  NO.  15 
State  Labor  Relations  Board 

Whereas:  The  State  of  Massachusetts  has  doubled  its  case  loads  before  the  State 
Labor  Relations  Board  due  to  the  fact  that  more  employees  are  now  covered  by  the 
State  Labor  Relations  Act  such  as  policemen  and  municipal  employees,  and 

Whereas:  The  State  Labor  Relations  Board  has  not  expanded  their  staff  to  meet 
the  demands  of  settling  disputes,  and 

Whereas:  Delays  have  occurred  before  the  State  Labor  Relations  Commission  due 
to  the  laxity  of  keeping  up  with  the  change  of  times  and  labor  disputes;  now 

Therefore  Be  It  Resolved:  That  the  staff  of  the  State  Labor  Relations  Board  be 
doubled,  and 

Be  It  Further  Resolved:  That  a  sub-commission  be  appointed  and  located  in  the 
Western  part  of  the  state  for  the  purpose  of  assisting  and  expediting  the  case  loads 
before  the  S.L.R.B. 

(Submitted  by  Edward  Wall,  Secretary-Treasurer  of  the  Mass.  State  Council  of 
Hotel  and  Restaurant  Employees'  and  Bartenders'  International  Union,  AFL-CIO.) 


RESOLUTION  NO.  16 
Licensing  of  Those  Who  Sell  or  Process  Fish  by  Dept.  of  Public  Health 

Whereas:  The  AFL-CIO  is  dedicated  to  the  protection  of  its  members  in  regard  to 
the  food  they  eat  and  THE  consuming  public,  and 

Whereas:  The  AFL-CIO  is  concerned  and  will  insure  that  its  membership  is  receiv- 
ing its  fair  share  of  compensation  and 

Whereas:  The  sale  of  fish  is  of  concern  to  all  and 

Whereas:  Unlicensed  fish  dealers  constitute  unfair  competition  to  those  who  are 
licensed  and 

Whereas:  The  Massachusetts  Department  of  Public  Health  is  responsible  for  the 
inspection  of  fish  and  fish  products  to  insure  clean  and  wholesome  food  being 
available  to  the  consumer  and 

Whereas:  The  Division  of  Food  and  Drugs  of  the  Department  of  Public  Health  is 
responsible  for  inspecting  fish  dealers  and 

Whereas:  It  has  been  determined  by  Local  #2  that  the  Department  of  Public 
Health  does  not  have  licensing  authority  over  fish  dealers  in  order  to  be  able  to  insure 
that  said  dealers  are  conducting  their  business  in  a  clean  and  sanitary  manner  so  that 
their  products  will  be  fit  for  human  consumption, 

Therefore:  We  the  membership  of  the  AFL-CIO  hereby  resolve  and  order  the 
Director  of  the  Department  of  Legislation  to  file  the  necessary  legislation  for  consid- 
eration by  the  1980  Massachusetts  Legislation  to  provide  that  those  who  deal,  sell 
and  process  fish  be  licensed  by  the  Department  of  Public  Health. 

(Submitted  by  Gerald  J.  O'Leary,  President-Business  Manager,  U.F.C.W.-Local  #2, 
and  Robert  W.  Wager,  General  Secretary  U.F.C.W.-Local  #2,  Braintree,  Mass.) 


RESOLUTION  NO.  17 
Boycott  of  DeMoulas  Supermarkets 

Whereas:  DeMoulas  Supermarkets  in  the  northern  part  of  Massachusetts  a  non- 
union concern  and 

Whereas:  DeMoulas  Supermarkets  operate  stores  in  highly  organized  areas  and 
should  not  have  the  patronage  of  members  or  the  family  of  members  of  organized 
labor,  and 

Whereas:  The  DeMoulas  Supermarkets  should  be  considered  by  all  members  of 
organized  labor  as  "unfair  —  do  not  patronize",  and 
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Whereas:  This  company  should  be  in  the  same  position  with  the  members  of 
organized  labor  as  the  J. P.  Stevens  Company  and  other  companies  which  are  on  the 
AFL-CIO  authorized  BOYCOTT  list,  and 

Therefore  Be  It  Resolved:  That  the  Delegates  of  this  Convention  of  the  Mass. 
State  Labor  Council,  AFL-CIO  convened  in  Boston,  Massachusetts  at  the  Park  Plaza 
Hotel,  October  8  through  10,  1980  consider  DeMoulas  Supermarkets  as  anti-union 
and  recommend,  by  the  passage  of  this  Resolution,  to  all  members  of  organized  labor 
that  they  refrain  from  trading  in  DeMoulas  Supermarkets  anywhere,  at  anytime,  for 
any  reason,  and 

Be  It  Further  Resolved:  That  all  the  Delegates  at  the  Convention  pledge  "I  will 
not  trade  in  DeMoulas  Supermarkets  and  I  will  recommend  to  all  my  friends  and 
neighbors  that  they  refrain  from  trading  in  DeMoulas  Supermarkets",  and 

Be  It  Finally  Resolved:  That  a  copy  of  this  resolution  be  sent  to  all  Locals  and 
central  bodies  with  the  request  that  the  resolution  and  the  action  of  the  Convention 
on  it  be  read  to  the  members  at  the  next  meeting. 

(Submitted  by  Gerald  J.  O'Leary,  President-Business  Manager,  U.F.C.W.-Local  #2, 
and  Robert  W.  Wager,  General  Secretary,  U.F.C.W.-Local  #2,  Braintree,  Mass.) 


RESOLUTION  NO.  18 
In  Support  of  Union  Stores  and  Services 

Resolution:  Union  Food  Stores,  Shops,  Plants,  Houses,  Hotels  and  Motels  and 
Services. 

Whereas:  The  employees  of  Union  stores  in  this  area  are  enjoying  conditions  equal 
for  the  most  part  to  those  anywhere  in  the  United  States,  and 

Whereas:  The  members  of  organized  labor  in  Massachusetts  should  make  their 
purchases  in  any  of  the  organized  stores  in  Massachusetts,  and 

Whereas:  The  members  of  organized  labor  should  cooperate  with  Union  members 
working  in  the  Union  stores,  shops,  plants,  houses,  hotels  and  motels  and  services, 
now 

Therefore  Be  It  Resolved:  That  the  delegates  to  this  annual  convention  assembled 
in  Boston  do  hereby  go  on  record  in  the  passage  of  this  resolution  endorsing  the 
campaign  of  the  store  unions  of  the  AFL-CIO  to  get  all  members  to  shop  in  union 
stores  in  their  home  area; 

Be  It  Further  Resolved:  That  the  delegates  to  this  convention  bring  the  request 
made  in  this  resolution  back  to  their  low  Local  at  the  next  meeting,  and 

Be  It  Further  Resolved:  That  a  copy  of  this  resolution  be  submitted  to  the 
Delegates  to  the  Mass.  State  Labor  Council  Convention  October  8-10,  1980,  in  the 
Park  Plaza  Hotel,  Boston,  Massachusetts  with  a  request  that  a  list  of  Union  shops, 
plants,  stores,  houses,  hotels  and  motels  and  services  in  Massachusetts  be  sent  to  all 
Locals  of  the  Massachusetts  State  Labor  Council,  AFL-CIO  so  that  the  Local  officers 
will  have  this  list  and  ask  their  members,  when  shopping,  to  look  for  the  Union  sign. 

(Submitted  by  Gerald  J.  O'Leary,  President-Business  Manager,  U.F.C.W.  Local  #2, 
and  Robert  W.  Wager,  General  Secretary,  U.F.C.W.  Local  #2,  Braintree,  Mass.) 


RESOLUTION  NO.  19 
Control  of  Food  Salvage  Business  by  Division  of  Food  &  Drugs 

Whereas:  The  "Food  Salvage  Business"  has  grown  by  leaps  and  bounds  in  the 
Commonwealth  in  the  last  few  years  handling  many  tons  of  food  products  salvaged 
from  train  wrecks  and  fires  and  sold  by  the  insurance  companies  to  food  salvage 
firms,  and 

Whereas:  This  business  is  not  licensed  by  any  town,  city,  or  county  agency  in  any 
of  its  operations,  and 
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Whereas:  No  regulations  are  set  up  in  the  Commonwealth  to  give  any  department 
the  right  to  oversee  and  set  regulations  and  inspect  the  merchandise;  these  food 
salvage  concerns  are  selling  to  the  consuming  public,  and 

Whereas:  The  consuming  public  has  no  knowledge  when  purchasing  this  salvaged 
merchandise  as  to  how  old  it  is  and  whether  it  had  been  inspected  by  any  of  our 
State  Inspectors  or  anyone  else,  and 

Whereas:  Control  and  inspection  of  the  food  salvage  business  should  be  under  the 
direct  supervision  of  the  Division  of  Food  and  Drugs  in  the  Department  of  Public 
Health  of  the  Commonwealth  with  the  right  of  the  Division  of  Food  and  Drugs  to 
supervise  the  industry,  set  rules  and  regulations  under  which  it  shall  operate  and  have 
its  inspectors  decide  whether  or  not  products  are  fit  for  sale,  and 

Whereas:  The  Legislative  Committee  in  its  wisdom  reported  this  Legislation 
H-1207  out  favorably  in  the  1980  session,  now 

Therefore  Be  It  Resolved:  That  this  convention  by  the  passage  of  this  Resolution 
does  hereby  authorize  the  Director  of  the  Department  of  Legislation  to  file  the 
proper  legislation  which  will  bring  this  about. 

(Submitted  by  Gerald  J.  O'Leary,  President-Business  Manager,  U.F.C.W.-Local  fl, 
and  Robert  W.  Wager,  General  Secretary,  U.F.C.W.-Local  #2,  Braintree,  Mass.) 


RESOLUTION  NO.  20 
Funding  for  Full  Inspection  of  Meat  and  Poultry 

Whereas:  The  Department  of  Public  Health  should  carry  out  a  program  of  meat 
and  poultry  inspection  which  is  in  the  public  interest,  and 

Whereas:  The  general  laws  of  Massachusetts  should  provide  funds  to  the  Depart- 
ment, so  that  such  a  program  can  be  carried  out,  and 

Whereas:  Such  funds  to  finance  the  budget  to  carry  out  a  complete  meat  and 
poultry  inspection  program  have  not  been  included  in  the  budget  by  the  Commis- 
sioner of  Public  Health,  in  past  years,  now 

Therefore  Be  It  Resolved:  That  the  Director  of  the  Department  of  Legislation  is 
authorized  by  the  passage  of  this  resolution  to  file  legislation  which  will  require,  that 
in  the  interest  of  the  consuming  public  the  Commissioner  of  Public  Health  be  re- 
quired and  mandated  to  include  in  his  budget  funds  to  operate  this  program. 

(Submitted  by  Gerald  J.  O'Leary,  President-Business  Manager,  U.F.C.W.-Local  #2, 
and  Robert  W.  Wager,  General  Secretary,  U.F.C.W.-Local  #2,  Braintree,  Mass.) 


RESOLUTION  NO.  21 
Amend  General  Laws  —  Chapter  151,  Section  7  and  9 

Whereas:  The  current  Chapter,  Section  7  and  9  call  for  three  (3)  hours  pay  when 
reporting  for  work;  and 

Whereas:  Reducing  the  hours  from  four  (4)  to  three  (3)  is  detrimental  to  em- 
ployees in  the  Commonwealth;  now 

Therefore  Be  It  Resolved:  That  the  General  Laws,  Chapter  15,  Section  7  and  9  be 
amended  to  read  as  follows:  Minimum  daily  hours  an  employee  who  reports  for  duty 
on  any  day  at  the  time  set  by  the  Employer  regardless  of  whether  actual  work  is 
assured  shall  be  paid  for  at  least  four  (4)  hours  on  such  day  at  the  rate  applicable 
under  this  Chapter;  and 

Be  It  Further  Resolved:  That  this  Council  instruct  the  Legislative  Department  of 
the  Mass.  State  Labor  Council  to  file  a  legislative  bill  to  enact  the  above. 

(Submitted  by  Edward  Wall,  Secretary-Treasurer  of  the  Mass.  State  Council  of 
Hotel  and  Restaurant  Employees'  and  Bartenders'  International  Union,  AFL-CIO.) 
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RESOLUTION  NO.  22 
Amend  Chapter  790  of  the  Acts  of  1977 

Whereas:  Under  Chapter  790  of  the  Acts  of  1977  establishes  a  filing  fee  of  One 
Hundred  Dollars  ($100.00)  of  which  Fifty  Dollars  ($50.00)  shall  be  paid  by  each 
party  for  all  arbitrations  between  the  parties  during  a  twelve  (12)  month  period;  and 

Whereas:  Certain  Local  unions  have  unlimited  amounts  of  contracts  within  their 
jurisdiction  with  unlimited  amount  of  Employers;  and 

Whereas:  Under  this  Chapter  a  local  union  must  submit  a  filing  fee  of  Fifty 
Dollars  ($50.00)  for  each  different  arbitration  case  with  the  unlimited  amount  of 
Employers;  and 

Whereas:  This  constitutes  unfair  financial  obligations  to  the  local  unions;  now 

Therefore  Be  It  Resolved:  That  this  Chapter  790  of  the  Acts  of  1977  be  amended 
so  that  local  unions  will  pay  only  one  (1)  Fifty  Dollar  ($50.00)  filing  fee  for  arbitra- 
tion if  they  use  the  Board  of  Conciliation  and  Arbitration  per  year  regardless  of  the 
amount  of  arbitration  cases  with  other  Employers  during  a  twelve  (12)  month 
period;  and 

Therefore  Be  It  Further  Resolved:  That  this  Council  instruct  the  Legislative  Dept. 
of  the  Mass.  State  Labor  Council  to  file  a  legislative  bill  to  enact  the  above. 

(Submitted  by  Edward  Wall,  Secretary-Treasurer  of  the  Mass.  State  Council  of 
Hotel  and  Restaurant  Employees'  and  Bartenders'  International  Union,  AFL-CIO.) 


RESOLUTION  NO.  23 
Support  the  Boycott  and  Not  Purchase  from  Following  Newspapers: 

Daily  Transcript,  Waltham  News  Tribune,  Newton  Graphic, 

W.  Roxbury  Transcript,  Needham  Chronicle,  Parkway  Transcript, 

Family  Shopper  &  VIP 

Whereas:  An  unfair  labor  practice  strike  continues  to  exist  at  the  Transcript 
Newspapers,  Inc.  by  printers  who  are  members  of  Boston  Typographical  Union  No. 
13,  and 

Whereas:  The  National  Labor  Relations  Board  has  issued  complaints  against  the 
newspaper  management,  and 

Whereas:  The  management  has  illegally  fired  all  workers  honoring  the  printers' 
picket  line,  and 

Whereas:  Management  continues  to  operate  in  defiance  of  civil  and  labor  law  in  an 
effort  to  break  the  unions  and  break  down  working  conditions, 

Therefore  Be  It  Resolved:  That  this  Convention  go  on  record  as  supporting  the 
Union's  efforts  in  advising  the  merchants  not  to  advertise  in  the  struck  papers,  and 

Be  It  Further  Resolved:  That  this  Convention  support  the  boycotting  and  not 
purchase  the  following  newspapers:  Daily  Transcript,  Waltham  News  Tribune, 
Newton  Graphics,  West  Roxbury  Transcript,  Needham  Chronicle,  Parkway  Tran- 
script, Family  Shopper  and  VIP. 

(Submitted  by  Isaac  Kessler,  Delegate,  Boston  Typographical  Union  ^13.) 


RESOLUTION  NO.  24 

Sponsor  Legislation  for  Union  Dues  to  be  Deducted 

from  State  Income  Tax  Returns 

Whereas:  The  Massachusetts  State  Legislature  repealed  the  dues  deductable  statute 
several  years  ago,  and 
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Whereas:  In  doing  so  said  to  all  of  organized  labor  in  the  Commonwealth  that 
business  can  deduct  Chamber  of  Commerce  dues,  and  the  working  men  and  women 
cannot  deduct  union  dues; 

Therefore  Be  It  Resolved:  That  the  Massachusetts  State  Labor  Council,  AFL-CIO, 
go  on  record  at  this  Convention  to  sponsor  legislation  that  would  allow  union  mem- 
bers to  deduct  the  payment  of  union  dues  on  State  Income  Tax  Returns. 

(Submitted  by  Isaac  Kessler,  Delegate,  Boston  Typographical  Union  f  13.) 


RESOLUTION  NO.  25 

Support  of  Legislation  to  Limit  the  Voltage  that  May  Be  Worked 

by  the  Rubber  Glove  Method  in  Mass.  to  15,000  or  Below 

Whereas:  The  safety  of  workers  on  the  job  is  among  the  highest  of  priorities  on 
organized  labor's  legislative  agenda,  and 

Whereas:  Electric  Utility  Companies  in  Massachusetts  have  been  attempting  for 
the  past  several  years  to  force  workers  to  work  on  energized  conductors  at  even 
higher  and  higher  voltage,  and 

Whereas:  Some  Utilities  have  announced  plans  to  require  their  workers  to  work  on 
energized  conductors  at  voltages  as  high  as  24,000  and  34,5000  by  the  Rubber  Glove 
Method,  that  exposes  workers  to  an  even  greater  risk  than  the  more  conventional 
"Hot  Stick  Method"  which  employs  the  use  of  special  insulated  tools  and  equipment, 
and 

Whereas:  New  York,  California,  Connecticut,  Pennsylvania,  Oregon  and  Washing- 
ton have  adopted  legislation  which  limits  the  voltage  which  may  be  worked  on  by  the 
Rubber  Glove  Method,  and,  although  the  actual  limits  vary  from  state  to  state,  none 
of  them  allow  such  work  to  be  done  at  voltages  above  15,000,  and 

Whereas:  Similar  protective  legislation  is  filed  and  pending  in  several  other  states, 
now 

Therefore  Be  It  Resolved:  That  the  Massachusetts  State  Labor  Council,  AFL-CIO 
go  on  record  in  support  of  legislation  to  limit  the  voltage  that  may  be  worked  by  the 
Rubber  Glove  Method  in  Massachusetts  to  15,000  or  below. 

(Submitted  by  Local  455-IBEW,  Springfield,  Mass.) 


RESOLUTION  NO.  26 
Support  of  MASSCosh 

Whereas:  Since  its  founding  in  1976,  the  Massachusetts  Coalition  for  Occupational 
Safety  and  Health  (MASSCOSH)  has  rendered  valuable  assistance  to  the  workers  of 
Massachusetts  through  educational  programs  for  Unions  and  legal  and  technical 
advice  on  Occupational  Safety  and  Health  matters;  and 

Whereas:  The  Twentieth  Convention  of  the  Massachusetts  State  Labor  Council, 
AFL-CIO  in  1977  went  on  record  in  support  of  MASSCOSH,  and 

Whereas:  MASSCosh's  efforts  have  better  enabled  Local  Unions  to  deal  effectively 
with  the  growing  number  of  occupational  safety  and  health  problems  faced  by  the 
workers  of  Massachusetts,  and 

Whereas:  MASSCosh  has  consistently  supported  the  efforts  of  organized  labor  to 
fight  against  attacks  on  OSHA  by  corporations  and  their  conservative  political  allies; 
and 

Whereas:  The  continued  support  and  expanded  participation  of  organized  labor  is 
vital  to  the  future  growth  of  MASSCosh  that  will  enable  it  to  be  of  greater  assistance 
to  a  larger  segment  of  the  Massachusetts  work  force;  now 
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Therefore  Be  It  Resolved:  That  the  Twenty-Third  Convention  of  the  Massa- 
chusetts State  Labor  Council,  AFL-CIO,  go  on  record  as  reaffirming  its  support  for 
MASSCosh  and  its  valuable  work  on  behalf  of  Massachusetts  workers,  and 

Be  It  Further  Resolved:  That  the  Massachusetts  State  Labor  Council,  AFL-CIO 
urge  all  of  its  affiliated  Local  Unions  to  support  MASSCosh  by  affiliating  with  it  and 
active  participation  in  it. 

(Submitted  by  IBEW  Local  455,  Springfield,  Mass.) 


RESOLUTION  NO.  27 
Plant  Closing 

Whereas:  The  alarming  increase  in  plant  closings  and  runaway  shops  over  the  past 
few  years  has  caused  great  hardship  to  thousands  of  Massachusetts  workers,  and 

Whereas:  The  economic  devastation  caused  by  these  closings  goes  beyond  the 
plight  of  those  workers  immediately  affected  by  loss  of  jobs  and  income  by  under- 
mining the  tax  base  of  our  community  and  putting  increasing  pressure  on  publicly 
funded  social  services  while  at  the  same  time  depleting  the  major  source  of  funding 
for  such  services,  and 

Whereas:  Many  of  these  plants,  such  as  the  Jerrold  Electronics  Division  of  General 
Instrument  Corporation  in  Chicopee  have  been  closed  in  spite  of  the  fact  that  they 
were  both  productive  and  profitable  solely  to  enable  the  Company  to  increase  profits 
by  shifting  production  to  low-wage,  non-union  plants  in  other  areas  of  the  United 
States  and  in  foreign  countries,  and 

Whereas:  This  corporate  strategy  of  moving  plants  in  order  to  reduce  wage  rates  to 
the  lowest  common  denominator  directly  threatens  the  fair  wage  standards  and 
conditions  of  all  of  organized  labor  which  were  built  up  by  years  of  sacrifice  on  the 
part  of  our  predecessors  in  the  Labor  Movement,  and 

Whereas:  The  inevitable  fiscal  pressure  on  state  and  local  governments  resulting 
from  these  closings  and  runaways  also  threatens  the  wages,  conditions,  and  the  jobs 
of  trade  unionists  in  the  public  sector  as  well  as  adversely  impacting  on  the  quality  of 
life  of  all  members  of  the  community  when  educational,  fire,  police,  sanitation, 
social  services,  etc.  are  slashed  in  a  frenzy  of  "budget  balancing"  of  the  type  charac- 
terized by  Proposition  2V2  and  other  such  "quick  fix"  schemes,  now 

Therefore  Be  It  Resolved:  That  the  Massachusetts  State  Labor  Council,  AFL-CIO 
go  on  record  in  support  of  State  and  Federal  legislation  to  require  pre-notification  by 
employers  of  impending  plant  closings  and  to  provide  expanded  benefits  both  to  the 
workers  directly  affected  by  the  closing  and  to  ease  the  burden  of  tax  loss  to  local 
communities,  and 

Be  It  Further  Resolved:  That  this  Council  go  on  record  in  support  of  the  efforts 
of  the  National  AFL-CIO  to  seek  reform  of  United  States  Trade  policies  which  place 
American  workers  at  an  unfair  disadvantage. 

(Submitted  by  IBEW-Local  455,  Springfield,  Mass.) 


RESOLUTION  NO.  28 
Support  for  Unions  for  Youth 

Whereas:  Youth  between  the  ages  of  16-21  comprise  50%  of  the  unemployed  in 
the  United  States,  and 

Whereas:  Youth  having  clear  goals  and  an  understanding  of  work  are  more  em- 
ployable, and 

Whereas:   Unions  have  historically  created  the  mechanisms  to  raise  the  Nation's 
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standards  of  living  and  fight  for  social  welfare  for  its  members  and  non-members 
alike,  and 

Whereas:  Young  people  are  generally  not  exposed  to  the  positive  aspects  of,  and 
need  for,  unions  and  their  rights  as  workers, 

Be  It  Resolved:  That  the  Massachusetts  State  Labor  Council,  AFL-CIO,  endorse 
and  support  the  National  Football  League  Players  Association  Unions  for  Youth 
Program  in  Winchendon,  Massachusetts,  which  is  designed  to  expose  young  adults  to 
career  opportunities;  teach  them  job-seeking  and  job  maintenance  skills,  and  share 
with  them  the  history,  the  spirit  and  the  vision  of  the  labor  movement  in  this  State 
and  Country. 

(Submitted  by  Arthur  R.  Osborn,  President  and  Cope  and  Education  Director 
M.S.L.C.  and  Paul  F.  Quirk,  Secretary-Treasurer,  M.S.L.C.) 


RESOLUTION  NO.  29 
American  Income  Life  Insurance  Company 

Whereas:  In  this  period  of  runaway  hospital  and  medical  costs  most  workers  need 
additional  benefits  over  and  above  those  secured  through  collective  bargaining,  and 

Whereas:  American  Income  Life  Insurance  Company  has  developed  supplemen- 
tary insurance  programs  designed  to  pick  up  where  union  contracts  leave  off,  and 

Whereas:  American  Income  Life  now  serves  more  than  18,000  Local  AFL-CIO 
unions  with  individual  policies  providing  Disability  Benefits  and  Dependent  Life 
Insurance,  and 

Whereas:  American  Income  Life  is  a  fully  organized  company  with  all  of  its 
employees  belonging  to  Office  and  Professional  Employees  International  Union 
Local  277, 

Therefore  Be  It  Resolved:  That  this  Convention  recommend  to  affiliated  unions 
favorable  consideration  of  the  supplementary  insurance  programs  of  American  In- 
come Life  Insurance  Company. 

(Submitted  by  Michael  Tarallo,  O.P.E.I.U.  Local  277.) 


DEPARTMENT 
REPORTS 
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Executive  Officers  Report 

Greetings: 

As  this  Twenty-Third  Annual  Convention  progresses,  the  Officers  of  this 
great  Massachusetts  State  Labor  Council  hope  that  upon  hearing  the  various 
reports,  you  will  agree  that  the  labor  movement  in  Massachusetts  is  moving  in 
the  right  direction. 

Inflation  and  a  slow  economy  is  a  terrible  burden  on  the  worker  and  un- 
fortunately, there  is  no  immediate  solution  to  this  awesome  problem,  however, 
the  AFL-CIO  unions  cannot  sit  back  and  wring  their  hands  over  the  situation,  we 
must  join  closer  together  in  order  for  our  strength  to  be  utilized  to  its  greatest 
potential. 

Our  energy  grant  from  the  U.S.  Department  of  Energy  is  now  well  into  its 
second  year. 

The  original  grant  which  expired  in  March,  1980  has  been  extended  for  six 
months.  Due  to  the  hard  work  of  the  Energy  Committee  and  the  Projects  Direc- 
tor, Janice  Weiss,  the  Government  has  seen  the  value  of  this  program  of  conser- 
vation information  distribution  to  our  members  and  it  is  likely  that  more 
extensions  to  this  important  grant  will  be  forthcoming. 

On  April  1,  1980,  our  CETA,  AFL-CIO  Program  began  functioning.  This 
grant  which  comes  from  the  Government's  discretionary  fund  allows  the  Coun- 
cil, for  the  first  time,  to  have  three  full  time  staff  persons  out  in  the  field 
monitoring  all  CETA  activity. 

Director  Henry  Khoury,  Staff  Representatives  Giro  Cardinal  and  Robert 
Erickson  deserve  high  praise  for  their  fine  work. 

We  are  hopeful  that  this  needed  program  will  be  refunded. 

The  Applachian  Council  AFL-CIO  Job  Corps  Program  which  is  funded  by 
the  Department  of  Labor  is  now  in  full  swing  here  in  Massachusetts. 

Two  Staffers,  Earle  Bengtson,  I.B.E.W.  and  Bob  O'Connor,  Steelworkers, 
selected  by  the  Mass.  State  Labor  Council  are  busy  helping  the  sons  and  daugh- 
ters of  our  membership  make  the  necessary  adjustment  in  their  life  in  order  to 
enter  the  mainstream  of  the  work  force. 

After  a  thorough  screening  by  one  of  the  Massachusetts  State  Labor  Coun- 
cil's Field  Representatives,  the  accepted  youth  enters  a  live  in  training  center  in 
the  Springfield  area  where  they  are  trained  at  Trades  that  will  make  it  possible 
for  them  to  have  a  decent  and  productive  future. 

We  the  M.S.L.C.  are  extremely  proud  to  be  part  of  this  worthwhile 
endeavor. 
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The  Massachusetts  State  Labor  Council's  Executive  Officers  are  presently 
drafting  a  grant  appeal  which  if  approved,  would  place  full  time  Labor  Represen- 
tatives across  the  state  working  to  curb  the  ever  growing  problem  of  alcoholism 
and  drug  abuse  amongst  our  members. 

The  true  strength  of  the  Council  can  only  be  proven  by  its  application 
according  to  its  vertical  design  —  MSLC  —  Central  Labor  Councils  —  Local  Labor 
Unions  —  rank  and  file. 

Whereas  the  M.S.L.C.  convenes  with  its  local  union  affiliates  just  once  a  year 
the  key  to  this  vertical  structure  would  appear  to  be  the  local  Central  Bodies 
which  meet  monthly  with  the  local  unions  in  their  respective  geographical 
locations. 

In  respect  to  this  viewpoint,  the  M.S.L.C.  has  generated  a  program  to  pro- 
mote increased  communications  between  the  Central  bodies  and  the  M.S.L.C. 

Staff  Representatives  Bert  Farnham  and  Jim  McPartland  and  others  have 
been  visibly  busy  visiting  the  various  central  bodies. 

The  Council  sponsored  a  first  of  its  kind  full  day  seminar  in  the  Worcester 
area  for  the  central  bodies  of  which  the  vast  majority  attended. 

Outside  of  a  few  expert  speakers,  the  day  consisted  of  exchange  of  ideas 
between  the  participants. 

The  Central  bodies  response  of  praise  was  tremendous  and  future  meetings 
are  being  planned. 

The  upcoming  1980  Presidential,  Congressional,  plus  statewide  races  in  the 
Mass.  House  and  Senate  will  provide  a  huge  workload  for  the  Council  Officers. 
Notwithstanding  the  arduous  problems  these  elections  will  create,  we  must  face 
a  new  threat  of  mountainous  proportions  —  Proposition  2-1/2. 

The  chaotic  results  of  2-1/2  upon  our  public  employees  would  spread  out 
affecting  all  working  people.  The  M.S.L.C.  calls  on  all  of  its  affiliated  members 
to  rally  and  defeat  this  camouflaged  disaster. 

The  M.S.L.C.  has  joined  a  broad  based  coalition  against  Proposition  2-1/2  in 
order  to  provide  leadership  to  the  entire  community  concerning  this  critical 
issue. 

The  M.S.L.C.  took  a  major  step  forward  by  joining  the  National  AFL-CIO's 
Computer  Program  and  has  received  a  large  grant  from  the  National  Head- 
quarters in  order  to  get  our  program  off  the  ground. 

This  hook  up  with  the  National  Computer  program  was  an  integral  part  of 
our  "Campaign  '80",  the  original  concept  of  Campaign  '80  -  was  to  bring  about 
great  impact  by  the  labor  movement  in  certain  key  areas  of  concern.  Proposition 
2-1/2  plus  the  Congressional  races  in  the  4th,  5th  and  6th  District  were  desig- 
nated as  "Campaign  '80",s  initial  targets  with  other  Congressional  and  State 
Senator  and  Representative  races  to  join  in  as  the  campaign  developed. 
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Jack  Walsh  was  brought  aboard  to  be  our  Campaign  80  Director  of  Opera- 
tions and  James  McPartland  as  our  statewide  M.S.L.C.  Coordinator. 

The  highlight  of  this  effort  is  for  the  first  time  ever,  statewide  mailings  to 
over  400,000  AFL-CIO  members  bringing  comprehensive  data  in  package  form 
to  the  membership. 

The  plan  to  have  the  entire  organization  receiving  the  same  important  infor- 
mation at  the  same  time  should  create  immediate  and  positive  results. 

All  of  the  programs  of  the  Council,  whether  they  be  Legislative,  Political  or 
Educational  are~  meaningless  without  the  support  of  the  rank  and  file. 

We  must  communicate  and  participate. 

In  closing  this  report,  we  would  want  to  express  our  thanks  to  all  the  Vice 
Presidents,  to  all  our  Office  Staff,  to  the  Officers  of  all  our  affiliate  Unions  and 
to  the  Central  Labor  Councils,  Regional  and  area  Councils,  who  have  worked 
and  cooperated  with  us  during  the  past  year. 
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SECRETARY-TREASURER'S  REPORT 

TO  THE  OFFICERS  AND  DELEGATES  TO  THE  TWENTY-THIRD  ANNUAL 
CONVENTION  OF  THE  MASSACHUSETTS  STATE  LABOR  COUNCIL, 
AFL-CIO. 

This  report  is  submitted  to  this  Convention  in  accordance  with  Section  3, 
Article  VI,  of  the  Constitution  of  the  Massachusetts  State  Labor  Council, 
AFL-CIO.  The  details  of  the  financial  status  of  the  Council  for  the  last  fiscal 
year  which  ended  June  30,  1980,  will  be  found  in  the  Audit  prepared  by  the 
firm,  M.G.  Sherman  &  Company  of  Boston,  which  appears  in  the  last  pages  of 
this  Report  book. 

The  Massachusetts  State  Labor  Council  completed  the  fiscal  year  with  a  net 
worth  of  $281,781,  an  increase  of  $97,290.22  over  last  year.  Also,  we  have 
increased  our  affiliated  organizations  with  36  (50  new  affiliations,  14  mergers, 
withdrawals,  suspensions)  new  affiliations,  which  increased  our  per  capita  tax  by 
$60,044.45.  These  increases  demonstrate  the  progressive  leadership,  dynamic 
fiscal  growth  and  financial  potential  of  the  State  Labor  Council. 

I  have  reviewed  and  subsequently  changed  the  Massachusetts  State  Labor 
Council's  investment  policy.  The  policy  which  I've  instituted  is  one  of  invest- 
ment in  short  term  (6  month)  money  market  certificates  which  during  the  past 
six  months  produced  a  14%  average  rate  of  return  (a  100%  increase  in  invest- 
ment income). 

I  wish  to  report  the  changes  made  during  the  last  year  to  fulfill  our  role  as 
an  activist  trade  union  organization  representing  450,000  working  people  in  the 
Commonwealth  of  Massachusetts.  These  changes  exist  within  the  three  major 
areas  of  concentration  for  the  Massachusetts  State  Labor  Council;  Legislative, 
COPE  and  Public  Relations  Departments. 

In  the  area  of  legislation,  the  Massachusetts  State  Labor  Council  has  focused 
its  attention  to  formulating  and  filing  bills  for  legislation  on  Beacon  Hill.  The 
primary  concerns  of  the  Council  are  the  formulation,  review  and  passage  of 
legislation  which  will  dramatically  improve  the  lives  of  the  working  men  and 
women  in  this  state. 

In  the  next  legislative  session,  the  Massachusetts  State  Labor  Council  will  be 
informing  every  member  of  the  legislature  of  those  pertinent  issues  which  affect 
labor  (in  the  next  legislative  session)  and  the  Council  will  require  roll  call  votes 
on  these  issues  to  insure  that  the  legislators  are  accountable  for  (more  of)  their 
votes. 

Once  the  roll  call  votes  have  been  recorded  in  each  session,  every  AFL-CIO 
member  shall  receive  a  copy  of  their  legislator's  votes.  By  this  thorough  re- 
cording of  the  voting  records  of  each  legislator,  union  members  will  have  the 
specific  information  which  they  need  in  order  to  make  the  important  correct 
decision  during  each  election. 
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In  the  COPE  Department,  we  are  successfully  implementing  a  computer 
program  financed  by  $.02  from  each  individual  per  capita  tax.  This  program  is 
one  of  great  importance  which  entails  the  updating  of  the  entire  state's  member- 
ship with  correct  names,  addresses,  telephone  numbers,  internationals,  locale, 
voter  registration,  ward  and  precinct.  This  long,  arduous  process,  will  insure  that 
by  the  next  election  the  list  will  be  completed  and  at  that  time  the  list  will  be 
adequately  maintained  to  insure  its  accuracy. 

The  maintenance  and  judicious  use  of  an  accurate  membership  list  will 
provide  the  State  Council  with  a  unique  device  which  will  be  utilized  in  the 
future  development  of  the  Council  as  a  strong  and  disciplined  voice  in  Massachu- 
setts pohtics.  - 

The  objective  of  the  State  Labor  Council  in  the  area  of  Public  Relations,  has 
been  to  increase  the  communication  with  the  AFL-CIO  members  in  the  state 
through  producing  and  distributing  integral  information  particularly  in  the 
monthly  newsletter.  Presently,  we  are  reviewing  our  newsletter  for  the  purposes 
of  altering  and  expanding  the  format,  scope,  coverage  and  distribution  of  it.  For 
the  first  time  in  the  State  Labor  Council's  history,  the  October  newsletter  will  be 
distributed  to  the  entire  AFL-CIO  membership  of  450,000  to  educate  the 
membership  on  the  anti-labor  records  of  Ronald  Reagan  and  John  Anderson  as 
well  as  the  disastrous  effect  of  Preposition  2Vi. 

In  September  of  1980,  the  Massachusetts  State  Labor  Council  retained  the 
services  of  a  professional  media  consultant  who  is  providing  assistance  and  in- 
struction to  the  officers  and  staff  on  the  presentation  and  production  of  in- 
formation through  electronic  media  to  enhance  the  public  image  and  perception 
of  Labor  in  the  State. 

Respectfully  submitted, 

Paul  F.  Quirk,  Secretary-Treasurer 
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AFL-CIO  APPALACHIAN  COUNCIL,  INC. 

The  AFL-CIO  Appalachian  Council  is  an  organization  of  union-affiliated 
employees  who  work  under  federal  contracts  and  grants  on  Projects  concerning 
people  and  their  jobs.  Since  November  1,  1979,  the  Appalachian  Council  has 
been  under  contract  to  the  Department  of  Labor  to  recruit  young  people  for  Job 
Corps  in  Massachusetts.  At  Job  Corps,  economically  disadvantaged  youth  receive 
job  training  and  basic  education  in  a  program  designed  to  help  the  unskilled 
become  productive  workers. 

In  Massachusetts,  Earle  Bengtson,  Eastern  Mass.  Rep.  of  IBEW  Local  tfl  505, 
and  Bob  O'Connor,  Western  Mass.  Rep.  of  USWA  Local  #3275,  work  as  field 
staff  representatives  for  the  Job  Corps  Project.  Since  December,  when  the  field 
staff  began  operating  in  Massachusetts,  they  have  sent  324  young  men  and 
women  to  Job  Corps  centers.  The  quota  set  by  the  Department  of  Labor 
regional  office  is  590  youth  in  Massachusetts.  The  324  figure  represents  54%  of 
quota.  There  are  188  applicants  waiting  to  be  assigned  when  space  becomes 
available  at  the  Job  Corps  centers.  Based  on  these  figures  and  the  projected 
performance  of  the  field  staff  for  the  remainder  of  the  contract  year,  the  AFL- 
CIO  Appalachian  Council  expects  to  reach  its  goals  for  Job  Corps  recruiting  in 
Massachusetts. 

Fraternally  yours, 

Earle  Bengtson  and 

Robert  O'Connor 

Field  Staff  R epresen ta fives 
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CAMPAIGN  '80  REPORT 

On  June  18,  1980,  the  Massachusetts  State  Labor  Council  opened  its  Cam- 
paign '80  office  adjacent  to  the  State  Council's  offices. 

Mr.  James  McPartland  is  in  the  process  of  updating  the  state's  computerized 
membership  list  by  gathering  new  lists  of  locals  not  on  the  computer,  correcting 
those  lists  of  locals  already  on  the  computer,  acquiring  voter  registration  tapes  to 
electronically  match  the  state's  membership  to  determine  the  number  of  voters 
and  subsequently  register  those  who  are  registered  and  to  organize  a  telephone 
match  of  the  state's  members.  Mr.  Jack  Walsh  is  providing  consultation  on  the 
marginal  congressional  races  and  directing  all  aspects  of  the  Campaign  '80. 

On  June  19,  1980,  Secretary-Treasurer  Paul  Quirk  and  President  Arthur 
Osborn  invited  the  Executive  Officers  of  the  fourteen  Central  Labor  Councils  to 
attend  a  meeting  in  central  Massachusetts  which  focused  on  the  updating  of  the 
state's  membership  roster  and  the  campaign  against  Proposition  2-1/2.  Jack 
Walsh  and  Jim  McPartland  explained  the  political  advantages  of  an  updated 
computerized  list  and  the  advantages  of  utilizing  the  Proposition  2-1/2  campaign 
as  a  vehicle  to  accomplish  the  initial  updating  of  the  list. 

Jack  Walsh  and  Jim  McPartland  have  met  with  the  majority  of  Central 
Labor  Councils  and  have  scheduled  meetings  with  the  remaining  Central  Labor 
Councils  for  the  purpose  of  politically  organizing  and  enticing  the  locals  in  each 
Council  to  assist  the  State  Council  in  updating  their  membership  lists,  registering 
their  members,  getting  out  the  vote  and  to  organize  local  committees  against 
Proposition  2-1/2  for  the  immediate  campaign  as  well  as  for  the  future.  At  these 
meetings,  some  locals  who  are  not  on  the  COPE  Computer  have  provided  their 
membership  rosters  to  the  State  Council  to  keypunch  and  have  it  included  on 
the  Massachusetts  tape. 

The  State  Labor  Council  was  successful  in  its  effort  to  have  the  congres- 
sional delegations  send  a  Frank  Mailing  to  the  AFL-CIO  members  in  each  respec- 
tive district  by  July  16,  1980  (deadline  of  60  days  prior  to  the  primary  election). 
Of  the  12  congressional  districts,  the  following  congressmen  assisted  the  State 
Council  in  its  effort  to  purge  its  list;  Congressman  Joseph  Early,  3rd  District; 
Congressman  James  Shannon,  5th  District;  Congressman  Nicholas  Mavroules,  6th 
District;  Congresswomen  Margaret  Heckler,  10th  District;  Congressman  Brian 
Donnelly,  11th  District  and  Congressman  Gerry  Studds,  12th  District.  The 
returns  from  these  mailings  will  be  keypunched  once  the  necessary  returns  are 
made. 

Campaign  '80  has  printed  five  thousand  bumper  stickers  which  were  sent  to 
the  leadership  throughout  the  state  and  has  included  inserts  with  the  voting 
records  of  Congressman  John  Anderson  and  Ronald  Reagan  and  has  included 
information  projecting  the  effects  of  Proposition  2-1/2  if  it  is  approved  in 
November. 

During  the  first  week  in  September,  mailings  were  sent  to  the  Massachusetts 
COPE  endorsed  candidates,  Arthur  Clark,  in  the  4th  District  and  Congressman 
James  Shannon  in  the   5th  District.   At  the  present  time,  both  are  marginal 
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candidates  in  their  Districts  and  given  this  fact,  it  is  incumbent  that  a  mailing  be 
sent  to  inform  the  65,091  AFL-CIO  members  in  the  two  districts  of  the  pro 
labor  records  of  these  two  candidates. 

It  is  the  intention  of  the  Massachusetts  State  Labor  Council  to  distribute  the 
October  Newsletter  to  the  entire  state  membership  of  400,000.  This  distribution 
will  require  a  substantial  expenditure  of  money  but  it  is  essential  that  the  State 
Council  distribute  this  mailing  to  inform  and  educate  its  members  on  the  records 
of  the  presidential  candidates  and  the  adverse  effects  of  Proposition  2-1/2. 

This  mailing  will  be  the  first  time  in  Massachusetts  State  Labor  Council's 
history  that  all  its  members  will  receive  a  newsletter  and  it  provides  the  State 
Council  the  opportunity  to  further  purge  and  cleanse  the  state's  membership 
roster.  Once  the  returns  from  this  mailing  are  received  and  the  address  correc- 
tions keypunched,  the  list  can  be  sent  to  Metromail  for  a  statewide  telephone 
match  and  an  electronic  voter  registration  match  can  take  place. 

Of  the  39  cities  in  Massachusetts,  31  have  their  registration  of  voters  on 
computer  discs.  The  State  Council  is  purchasing  those  tapes  which  are  compat- 
ible for  an  electronic  voter  registration  match.  The  State  Council  is  attempting 
to  secure  all  31  tapes  so  that  an  electronic  voter  registration  match  can  be 
processed. 

With  the  continued  assistance  of  the  Locals,  the  Massachusetts  COPE  list 
will  become  more  accurate  and  the  Massachusetts  State  Labor  Council  will 
utilize  it  in  its  lobbying  efforts  for  all  AFL-CIO  members  and  ultimately  use  it  as 
a  mechanism  to  elect  and  defeat  candidates  in  statewide  and  local  elections. 

Respectfully  submitted, 

James  McPartland,  Coordinator 
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REPORT  OF  THE  TRIPARTITE  PROGRAM  FOR  APPRENTICESHIP 
AND  ASSOCIATE  DEGREE  IN  LABOR  STUDIES 

George  Meany  Center  for  Labor  Studies 

Bunker  Hill  Community  College,  Charlestown,  MA  02129 

Massachusetts  State  Labor  Councils  Advisory  Committee 

Course  Requirements  for  the 
Associate  Degree  in  Labor  Studies 

You  wiir  receive  college  credit  for  your  apprentice  training  and  related 
apprenticeship  courses.  These  credits,  depending  on  the  type  of  apprenticeship 
program,  could  amount  to  one-third  of  the  credits  required  for  an  Associate 
Degree.  The  remaining  credits  will  be  made  up  of  courses  in  general  studies  and 
labor  studies.  General  studies  are  courses  that  are  required  of  all  college  students. 
These  are  courses  in  the  social  sciences,  the  natural  sciences  and  the  humanities 
and  include  such  courses  as  English  composition,  speech,  American  history, 
economics,  science  and  mathematics.  These  general  studies  are  designed  to  help 
you  understand  the  society  in  which  you  live,  to  introduce  basic  concepts  and 
theories  and  to  develop  your  writing  and  speaking  skills. 

Labor  Studies  Course  Descriptions 

The  Labor  Studies  courses,  the  major  area  of  study  in  this  program,  will 
consist  of  the  following  seven  courses: 

1.  Survey  of  Labor  Relations  —  This  course  introduces  you  to  the  field  of 
labor  relations  and  provides  you  with  an  overview  of  those  topics  which  will  be 
studied  in  greater  depth  in  the  other  six  labor  studies  courses. 

2.  U.S.  Labor  History  -  This  is  a  course  about  workers  and  working  condi- 
tions in  America  from  colonial  times  to  the  present.  Topics  will  include  the 
origins  of  the  American  working  class,  the  formation  of  trade  unions  and  the 
AFL,  industrial  conflicts,  the  immigrant  experience,  the  Great  Depression,  for- 
mation of  the  CIO,  and  public  sector  unionism. 

3.  Structure  and  Functions  of  Unions  -  This  course  will  examine  the  dif- 
ferent structures  and  functions  of  unions  in  the  United  States  and  will  provide 
you  with  a  better  understanding  of  your  own  union,  of  how  unions  are  gov- 
erned, how  they  service  their  membership  and  the  role  that  product  markets, 
and  geography  have  played  in  the  development  of  unions.  Topics  will  include 
local  unions,  multi-union  organization,  union  administration  and  finance,  polit- 
ical action,  membership  participation  and  organizational  growth  and  change. 

4.  Economics  of  Collective  Bargaining  -  The  study  of  economics  that  deals 
with  those  issues  which  directly  affect  you  as  a  worker  and  your  job  can  be 
exciting,  interesting  and  provide  meaningful  and  useful  knowledge  which  enables 
you  to  understand  the  terms  and  conditions  of  a  negotiated  collective  bargaining 
agreement.  Topics  will  include  bargaining  structures,  economic  issues,  standards 
for  wage  bargaining,  pensions,  job  security  and  inflation. 
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5.  Contract  Administration  -  job  rights  that  are  negotiated  by  labor  and 
management  at  the  bargaining  table  will  not  be  fully  enjoyed  unless  the  contract 
is  enforced  on  a  day-to-day  basis.  Knowing  how  contracts  are  administered 
promotes  worker  unity  and  increases  the  prospects  of  improved  job  rights  in 
future  contracts.  Topics  will  include  the  jobs  of  stewards,  grievance  procedures, 
arbitration,  the  duty  of  fair  representation  and  contract  language  interpretation. 

6.  Labor  Law  -  Public  policy  dictates  the  arena  in  which  labor  relations  are 
conducted.  An  understanding  of  the  laws  which  affect  this  relationship  will  help 
you  understand  the  development  and  application  of  labor  law  and  the  ability  to 
more  effectively  interpret  the  proposed  legislative  issues  that  can  help  or  hinder 
your  job  and  your  work.  Topics  will  include:  National  Labor  Relations  Act, 
representation  issues,  enforcement  of  collective  bargaining  agreements,  internal 
union  affairs,  anti-discrimination  in  employment  law  and  protective  legislation. 

7.  Labor  in  the  20th  Century  -  Labor  Relations  in  other  countries  are 
conducted  in  ways  that  are  often  different  from  those  in  the  United  States.  The 
ability  to  compare  various  labor  relations  systems  will  enable  you  to  both  better 
understand  and  more  effectively  support  programs  that  will  improve  your  own 
job  rights.  The  major  focus  in  this  course  will  be  on  Western  Europe  and  will  also 
include  Canada,  Latin  America,  Africa  and  Asia. 


Classes  will  be  offered  at  times  and  places  that  are  convenient  for  those  who 
work  during  the  day. 

Individual  counseling  services  will  be  available  at  the  college  to  answer  ques- 
tions about  admission  requirements,  tuition  costs,  registration,  transfer  of 
credits,  apprenticeship  evaluation  and  the  scheduling  of  courses. 

This  program  offers  you,  as  an  apprentice,  a  unique  opportunity  to  earn  a 
college  degree  while  you  are  learning  the  skills  of  your  trade. 

Development  of  this  project  was  funded  by  a  grant  from  the  U.S.  Depart- 
ment of  Labor. 

For  information  call: 

Bunker  Hill  C.C.  -  241-8600  -  Ext.  444 

P.R.  Director  Farnham  -  742-1620  /  742-1621 
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REPORT  OF  THE  PUBLICATIONS  AND  PUBLIC 
RELATIONS  DEPARTMENT 

BY:   Bertram  C.  Farnham,  Director 

The  principal  mandate  of  the  Publications  and  Public  Relations  Department 
shall  be  to  review  and  appraise  the  needs  of  the  Council,  on  a  continuing  basis,  in 
keeping  the  general  public  informed  of  the  goals  and  policies  of  the  Council. 

Bearing  in  mind  that  to  achieve  this  a  greater  emphasis  on  wider  distribution 
of  our  monthly  newsletter  and  a  new  format  were  needed. 

•  Both  of  these  major  priorities  were  met  with  the  advent  of  our  new  tab 
size  newspaper.  The  improvement  of  communications  within  the  trade  union 
movement  but  especially  with  the  14  Central  Labor  Councils  thru-out  the  state 
have  improved  beyond  expectations. 

•  The  department  has  been  active  in  distributing  existing  regular  publica- 
tions and  helpful  in  updating  and  the  procurement  of  new  material  to  be  made 
available  to  affiliates  and  opinion-shaping  forces  in  the  community. 

•  In  order  to  meet  the  basic  needs  of  an  expanding  labor  press,  a  number  of 
labor  papers  in  the  region,  especially  local  union  publications,  have  met  to 
formulate  plans  for  a  local  association. 

•  The  department  has  stepped  up  its  efforts  of  daily  contact  with  press  and 
broadcast  representatives,  personal  and  telephone  interviews,  press  briefings  and 
news  conferences. 

•  The  Department  also  seeks  to  understand  and  respond  to  public 
sentiment  as  reflected  in  the  nations'  newspapers  and  news  magazines  and  on 
radio  and  television.  Clippings  of  opinion  columns,  editorials  and  letters  to  the 
editor  from  major  publications  are  reviewed  continuously  and  will  be  answered 
when  appropriate.  It  will  also  respond  to  inquiries  on  labor  matters  bysscholars, 
students  and  private  citizens. 

•  Tapes  of  Labor  News  Conference's,  special  broadcasts  by  labor  leaders 
and  major  speeches  by  AFL-CIO  and  State  Federation  Officers  will  be  made 
available  for  use  by  schools,  universities  and  other  interested  organizations. 

•  The  Department  works  closely  with  the  COPE-Education  and  Legislative 
Departments  and  all  officers  of  the  State  Federation  on  special  projects  such  as 
preparing  speeches  and  speakers'  handbooks,  press  releases,  Congressional  and 
State  Legislative  testimony,  conferences,  legislative  and  organizing  campaigns 
and  other  undertakings. 

Respectfully  submitted, 

Bertram  C.  Farnham 

Publications  and  Public  Relations  Director 
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LEGISLATIVE  REPORT  -  1980 

The  1980  session  of  the  Legislature  ended  shortly  after  7:00  A.M.  the 
morning  of  July  5,  1980. 

Prorogation  had  come  the  hard  way.  The  previous  week  had  late  night 
sessions,  with  the  final  one  lasting  over  4 1  hours. 

Over  8,000  bills  were  filed  in  1980  and  approximately  580  were  enacted, 
most  in  the  final  few  days. 

The  "contracts  bill"  (H-6575)  was  brought  out  by  Speaker  McGee  on  Mon- 
day, July  1st.  This  bill  of  132  pages  was  debated  at  10:30  P.M.  Many  amend- 
ments were  offered  but  the  main  issue  was  the  change  of  the  "filed  sub  bid"  law. 
After  much  discussion,  pro  and  con,  the  bill  was  ordered  to  a  third  reading  and 
passed  to  be  engrossed.  The  Senate  restored  the  prevailing  wage  provision. 

The  Senate  and  House  would  not  agree  and  a  Conference  committee  was 
appointed.  Their  report  retained  the  exemption  of  transportation  projects  and 
the  exclusion  of  MDC  water  projects  from  the  new  construction  system.  Our 
section  affecting  prevailing  wages  was  accepted  and  enacted. 

Governor  King  signed  a  $254  million  bond  authorization  housing  package 
on  July  14,  1980;  this  becomes  Chapter  490  of  the  Acts  of  1980.  The  building 
trades  should  receive  many  hours  of  employment  from  the  passage  of  this  legisla- 
tion. 

In  this  bill  is  100  million  dollars  for  refurbishing  older  housing  units  in 
Mass.  Sixty-seven  million  for  new  elderly  housing.  Ten  million  for  scattered  site 
housing  including  acquisition  of  220  units  in  37  communities. 

One  and  a  half  million  designed  to  generate  home  improvement  loans  in 
older  cities  and  towns. 

Provides  a  million  dollar  program  to  assist  the  elderly  who  have  been 
brushed  aside  by  condiminium  conversion.  This  bill  will  improve  housing  for 
9,000  low  income  and  elderly  persons  and  for  about  7,300  living  in  veterans 
housing.  It  is  estimated  that  about  5,000  jobs  in  the  entire  construction  industry 
will  be  generated.  We  are  proud  of  the  part  that  the  Mass.  State  Labor  Council 
played  in  the  passage  of  this  legislation. 

Governor  King  signed  the  Capital  outlay  program  for  the  Commonwealth  on 
July  17,  1980.  Chapter  578  of  the  Acts  of  1980.  This  totalled  161  million 
dollars.  This  included: 

2.35  million  to  reactivate  the  Third  District  Court  House  in  East  Cambridge. 

6.6  million  for  a  State  Archives  Building  at  Columbia  Point. 

13.1  million  for  the  Transportation  building  at  Park  Square. 
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5  million  for  Boston  Harbor  and  the  islands. 

25  million  for  repair  and  maintenance  and  upgrading  facilities  for  the  men- 
tally retarded. 

5  million  for  Franklin  Park  zoo. 

6  million  for  construction  of  a  headwall  and  pumping  station  in  Maiden  and 

Revere. 

The  Bottle  Bill  was  defeated  in  the  Senate  and  the  union  members  em- 
ployed in  the  Tjottle  and  can  industry  should  make  their  appreciation  known  to 
Senate  President,  William  Bulger,  and  Senator  Arthur  Lewis,  Chairman  of  Third 
Reading  in  the  Senate. 

We  were  successful  in  providing  state  bond  backing  for  convention  center 
development.  This  should  provide  not  only  building  trade  jobs,  but  permanent 
positions  in  maintenance  and  service  trades. 

We  de-fused  the  anti-labor  MBTA  managements  rights  legislation  but  must 
be  on  the  alert  for  its  refiling  in  the  coming  year.  Early  in  the  session  we  were 
called  to  assist  the  Hotel  and  Restaurant  workers  in  changing  the  possession  of 
handguns  during  the  international  gun  championships.  This  resulted  in  the  pas- 
sage of  Chapter  69  of  the  Acts  of  1980.  This  change  in  the  General  Laws  will 
facilitate  the  ability  of  the  hotel  industry  in  Massachusetts  to  attract  the  large 
conventions  of  the  gun  and  rifle  people  to  Massachusetts.  This  could  not  be  done 
previously  because  of  the  Bartley-Fox  gun  law. 

In  June,  the  passage  of  H-4461  now  Chapter  283  of  the  Acts  of  1980 
authorized  a  single  member  of  the  Industrial  Accident  Board  to  order  certain 
medical  payments. 

Also,  in  June,  we  passed  House  6578,  now  Chapter  301  of  the  Acts  of  1980. 
This  strengthened  the  laws  governing  tips,  gratuities  and  service  charges  made  to 
hotel  and  restaurant  employees.  Representative  Larkin  of  Needham  worked  dil- 
igently in  our  behalf. 

We  were  successful  in  passing  H-6321  which  became  Chapter  445  of  the 
Acts  of  1980.  This  legislation  increased  the  salaries  of  the  members  of  the  board 
of  Conciliation  and  Arbitration. 

On  July  11,  1980,  the  Governor  signed  a  bill  relative  to  the  registration  of 
sources  of  non-ionizing  radiation.  President  Arthur  Osborn  actively  lobbied  with 
us  and  contacted  Senate  Ways  and  Means  Chairman,  Senator  Atkins  in  our 
behalf.  This  bill  saves  approximately  300  jobs  in  one  industrial  plant  alone. 

On  July  14,  1980,  the  Governor  signed  H-6768  or  Chapter  506  of  the  Acts 
of  1980  which  increased  the  salaries  of  the  Industrial  Accident  Board.  We  believe 
this  will  be  step  one  to  get  the  wherewithal  necessary  to  staff  this  important 
agency  so  the  backlog  of  cases  may  be  reduced. 
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There  were  two  major  disappointments  this  year.  The  major  bill  was  Senate 
96  better  known  as  the  "plant  closing"  bill.  In  an  election  year  with  neither 
house  desiring  a  vote  the  bill  was  put  into  a  study.  Later  developments  such  as 
the  closing  of  52  stores  by  Finast  may  be  the  catalyst  for  enactment  of  some 
kind  of  "plant  closing"  legislation  in  1981.  The  failure  of  Senate  2241  which 
was  the  benefits  package  for  worker's  compensation  passed  the  Senate,  and  was 
held  in  House  Ways  and  Means  and  could  not  be  acted  upon  before  the  House 
adjourned.  We  shall  file  this  bill  again  and  request  early  hearings  and  action  soon 
in  the  next  session.  Speaker  Thomas  McGee  has  assured  me  he  will  do  everything 
in  his  power  to  move  this  legislation. 

We  were  successful  in  entering  in  the  budget  of  the  Commonwealth  a  restric- 
tion saying  that  the  State  of  Mass.  shall  not  purchase  any  products  made  by  J.P. 
Stevens  Co. 

We  successfully  bottled  up  legislation  that  would  have  increased  all  premi- 
ums paid  by  Blue  Cross/Blue  Shield  policyholders  H-3197  by  at  least  15%  upon 
passage.  This  meant  savings  of  millions  of  dollars  by  unions  using  the  services  of 
the  "Blues." 

The  bill  protecting  linemen  in  the  handling  of  "hot  wires"  passed  the  Senate 
but  was  killed  in  House  Ways  and  Means.  This  was  Senate  1256  sponsored  by 
Senator  Anna  Buckley  of  Brockton.  Senator  Buckley  worked  most  effectively  in 
getting  this  legislation  through  the  Senate.  We  shall  file  this  legislation  again  in 
1981. 

In  retrospect  we  had  a  good  year  in  what  was  the  shortest  session  since 
1964.  Events  over  which  we  had  no  control,  such  as  the  investigations  of  the 
Contracts  Commission  made  orderly  progress  of  much  of  our  legislation  unpos- 
sible.  Any  legislation  that  is  proposed  by  affiliated  unions  at  our  Convention 
must  be  filed  by  5:00  P.M.,  December  3,  1980  for  the  1981  session. 

I  wish  to  acknowledge  the  great  support  of  the  officers  and  staff  in  the  past 
year.  Also,  the  cooperation  of  Lawrence  Sullivan,  John  Davoren,  William  Baynes 
and  Charles  Spillane  was  greatly  appreciated. 

The  Legislative  Department  of  the  Mass.  State  Labor  Council  also  acquired 
the  services,  free  of  charge,  of  Mr.  James  Quigley.  He  served  as  an  intern  for  us 
with  the  consent  of  the  Bridgewater  State  College  Political  Department.  His 
enthusiasm  and  dedication  has  made  it  possible  for  us  to  acquire  another  person 
in  1981  and  we  are  looking  forward  to  a  long  and  rewarding  relationship  in  this 
field. 

William  A.  Cashman 
Legislative  Director 
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REPORT  OF  COPE  AND  EDUCATION  DEPARTMENT 

BY:   John  A.  Callahan 

November,  1979,  Massachusetts  delegates  to  Congress  requested  to  vote 
favorably  on  H.R.  4970  Campaign  financing  limitations  (excessive  spending  by 
industry). 

Notification  by  National  COPE  Conference  to  be  held  on  May  12-13,  1980, 
Park  Plaza  Hotel,  Boston,  Massachusetts. 

Memo  received  notifying  State  and  Central  Labor  Councils  to  abide  by 
AFL-CIO  endorsements  in  the  forthcoming  presidential  election. 

Press  Conference  on  Voter  Registration  held  on  January  8,  1980.  Creden- 
tials to  COPE  Conference  mailed  to  all  affiliates. 

COPE  MEETING  MAY  12-13,  1980,  held  at  the  Park  Plaza  Hotel,  Boston, 
Mass.  "PROGNOSIS  FOR  THE  1980  ELECTION". 

COPE  MEETING 

MAY  12-13,  1980 

PROGNOSIS  FOR  THE  1980  ELECTION 

THERE  WILL  BE  NO  U.S.  SENATORIAL  ELECTION  IN  1980 
THERE  WILL  BE  NO  MASS.  CONSTITUTIONAL  ELECTION  IN  1980 
MASSACHUSETTS  LEGISLATURE  TO  BE  ELECTED: 


160  REPRESENTATIVE  (CURRENTLY)  130  DEMOCRATS      30  REPUBLICANS 

40  SENATORS  34  DEMOCRATS       6  REPUBLICANS 

LAST  DAY  FOR  FILING  -  MAY  27,  1980     SECRETARY  OF  STATE 


UNITED  STATES  CONGRESS 

VOTING  RECORD 

DISTRICT 

NAME 

1978 

R 

W 

Winning  percentage  of  vote 

in 

1980  cast 

1 

Cong.  Conte 

80% 

Opposition-but  should 

repeat 

138 

84 

2 

Cong.  Boland 

73% 

Safe  seat 

224 

22 

3 

Cong.  Early 

75% 

Will  have  opposition- 

should  win 

86 

19 

4 

Cong.  Drinan,  S.J. 

67% 

135 

17 

5 

Cong.  Shannon 

52% 

Definite  primary  contest 

18 

2 

6 

Cong.  Mavroules 

54% 

Definite  general  election 

contest 

18 

1 

7 

Cong.  Markey 

85% 

Appears  safe  seat 

53 

9 

8 

Cong.  O'Neill,  Jr. 

75% 

Talk  of  final  term -will 

have  opposition 

173 

9 

9 

Cong.  Moakley 

92% 

Appears  unbeatable 

116 

11 

10 

Cong.  Heckler  (Mrs.) 

61% 

Has  strong  opposition  in 

general  election 

121 

50 
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14  5 

119  12 

LAST  DAY  FOR  FILING  -  JUNE  30,  1980       SECRETARY  OF  STATE 


11 

Cong.  Donnelly 

92% 

Appears  unbeatable 

12 

Cong.  Studds 

80% 

Strong  candidate-good 
rapport  in  district 

TOTAL  ELECTORATE:  3,026,097 

DEMOCRATS:  1,389,562 

REPUBLICANS:  430,000 

UNENROLLED:  1,206,535 


COPE  MEETING  ON  JULY  7,  1980,  held  at  the  Park  Plaza  Hotel,  Boston, 
Mass.  "ENDORSEMENT  OF  CANDIDATES  IN  THE  FORTHCOMING 
PRIMARY". 
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MASSACHUSETTS  STATE  LABOR  COUNCIL,  AFL-CIO 

July  8,  1980 

TO:     ALL  CENTRAL  LABOR  COUNCILS 

Dear  Sisters  and  Brothers: 

The  Massachusetts  State  C.O.P.E.  Committee  convened  at  the  Boston  Park 
Plaza  on  Monday,  July  7,  1980  for  the  purpose  of  endorsing  candidates  in  the 
forthcoming  primary. 

Prior  to  the  meeting,  members  in  attendance  stood  in  a  moment  of  silent 
tribute  to  the  late  Daniel  S.  Osborn,  son  of  the  President  of  the  Massachusetts 
State  Labor  Council,  Arthur  Osborn. 

Secretary-Treasurer  Quirk  read  the  roll  call  of  members  of  the  C.O.P.E. 
Committee. 

Executive  Vice  President  John  J.  Barron  presiding. 

Motion  made  and  duly  seconded  to  proceed  with  the  endorsing  of  candi- 
dates. Three  (3)  members  of  the  committee  voted  in  the  negative.  Results  were 
as  follows: 

ENDORSED  CANDIDATES 

GREATER  BOSTON  LABOR  COUNCIL 

Representatives 


Congressional  District  No. 

4 

Arthur  J.  Clark 

7 

Edward  J.  Markey 

8 

Thomas  P.  O'Neill,  Jr, 

9 

John  Joseph  Moakley 

10 

Margaret  M.  Heckler 

11 

Brian  J.  Donnelly 

State  Senator 

William  Bulger 

Francis  McCann 

Francis  Doris 

Joseph  Timilty 

Arthur  Lewis 

Joseph  Walsh 

Michael  LoPresti 

State  Representatives 

Angelo  Cataldo 

William  Galvin 

James  Craven 

George  Keverian 

Joseph  DeNucci 

John  Melia 

Charles  Doyle 

Daniel  Pokaski 

Michael  Feeney 

Alfred  Saggese 

John  Finnegan 

Emanuel  Serra 

Thomas  Finneran 

Richard  Voke 

Kevin  Fitzgerald 

Paul  White 

Michael  Flaherty 
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Outside  Jurisdiction  List 
Representatives 

John  Cusack  Angelo  Marrotta 

Charles  Flaherty  Michael  McGlynn 

Marie  Howe  John  McNeil 

Michael  Lombardi  Joseph  Maguire 

Donald  Manning 

Outside  Jurisdiction  List 
Senate 

Dennis  McKenna 

Motion  made  and  duly  seconded  to  exclude  from  the  above,  the  name  of 
Representative  Vincent  J.  Piro. 

Vice  President  Beverly  opposed  the  action. 

BROCKTON  CENTRAL  LABOR  COUNCIL 

Representative  Peter  Asiaf 
Representative  Michael  C.  Creedon 
Representative  Mark  E.  Lawton 

Senator  Anna  P.  Buckley 

Congresswoman  Margaret  M.  Heckler 

UNITED  LABOR  COUNCIL  OF  FALL  RIVER 

Congresswoman  Margaret  M.  Heckler 
Congressman  Gerry  Studds 

Senator  Mary  L.  Fonseca 

HOLYOKE  LABOR  COUNCIL 

Passed 

GREATER  LAWRENCE  LABOR  COUNCIL 

Passed 

GREATER  LOWELL  CENTRAL  LABOR  COUNCIL 

Congressman  James  M.  Shannon 

GREATER  NEW  BEDFORD  AND  CAPE  COD  LABOR  COUNCIL 

Passed 

NORFOLK  CENTRAL  LABOR  COUNCIL 

Passed 
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NORTH  SHORE  CENTRAL  LABOR  COUNCIL 

(For  Senator)  —  Brian  O'Keefe 

Congressman  Nicholas  Mavroules 

NORTH  WORCESTER  CENTRAL  LABOR  COUNCIL 

Representative  George  J.  Bourque 
Representative  Angelo  Picucci 

(For  Congress)  —  Arthur  J.  Clark 

NORTHAMPTON  CENTRAL  LABOR  COUNCIL 

Passed 

PITTSFIELD  CENTRAL  LABOR  COUNCIL 

Passed 

SPRINGFIELD,  CHICOPEE,  WESTFIELD  LABOR  COUNCIL 

Senator  Stanley  J.  Zarod 

Representative  Rudy  Chmura 
Representative  Arthur  James  McKenna 
Representative  William  A.  Carey 

Congressman  Edward  P.    Boland 
Congressman  Sylvio  O.  Conte 

WORCESTER  CENTRAL  LABOR  COUNCIL 

Congressman  Joseph  D.  Early 

Senator  Daniel  J.  Foley 
Senator  Louis  P.  Bertonazzi 
Senator  Gerard  D'Amico 

Representative  Robert  Bohigian 
Representative Salvator  Cimino 
Representative  Andrew  Collaro 
Representative  Thomas  F.  Fallon 
Representative  William  Glodis 
Representative  Henry  Grenier 
Representative  Richard  Moore 
Paul  Brissette 
William  Donovan 

Motion  was  made  and  duly  seconded  to  oppose  Proposition  2-1/2. 
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Action  to  endorse  in  areas  not  acted  upon  at  this  meeting  will  take  place  on 
Thursday,  August  21st. 

Secretary  Quirk  explained  to  the  members  present  the  procedures  being 
used  in  order  to  update  the  names  and  addresses  of  members  in  their  respective 
districts. 

He  asked  the  support  of  all  present  in  expediting  this  program. 

Fraternally, 

John  A.  Callahan 

COPE  and  Education  Director 


July  14,  1980 


Alexander  E.  Barkan,  National  Director 
C.O.P.E.,  AFL-CIO 
815  16th  Street 
Washington,  D.C.   20006 

Dear  Sir  and  Brother: 

The  Massachusetts  COPE  Committee  convened  on  July  7,:1980  at  the  Park 
Plaza  Hotel  in  Boston. 

Congressional  endorsements  were  as  follows: 

District  f   1  -  Congressman  Sylvio  O.  Conte  -  R. 
District  #  2  —  Congressman  Edward  P.  Boland  —  D 
District  ff  3  —  Congressman  Joseph  D.  Early  —  D 
District  #  4  -  Arthur  J.  Clark  -  D 
District  #  5  —  Congressman  James  M.  Shannon  —  D 
District  f  6  -  Congressman  Nicholas  Mavroules  -  D 
District  f  7  —  Congressman  Edward  Markey  —  D 
District  f  8  —  Congressman  Thomas  P.  O'Neill,  Jr.  —  D 
District  f  9  -  Congressman  John  Joseph  Moakley  -  D 
District  #10  —  Congresswoman  —  Margaret  M.  Heckler  —  R 
District  #1 1  —  Congressman  Brian  J.  Donnelly  —  D 
District  f  12  —  Congressman  Gerry  E.  Studds  —  D 

All  candidates  are  requesting  monetary  assistance. 

Fraternally, 

John  A.  Callahan 

COPE  and  Education  Director 
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FINALIZATION: 

As  I  take  leave  of  the  position  of  COPE  and  Education  Director,  I  want  to 
express  my  sincere  thanks  and  appreciation  for  the  kindness  —  understanding 
and  co-operation  throughout  the  years. 

To  the  Officers  of  the  Council  —  Central  Labor  Councils  —  The  Regional 
Director  and  Staff  —  All  Affiliates  —  I  shall  always  cherish  the  happy  memories 
of  our  working  together  in  the  vineyard  of  labor. 

It  was  an  honor  to  be  involved. 

John  A.  Callahan 
August  1,  1980 
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GOMPERS-MURRAY  EDUCATIONAL  INSTITUTE 

The  Gompers-Murray  Educational  Labor  Institute  was  conducted  on  May 
15-16,  1980,  at  the  Fairfield  Inn  and  Conference  Center,  Chicopee,  Massa- 
chusetts. Moderators  for  the  Institute  were:  James  R.  Grande,  Co-Ordinator  of 
Apprentice  Training,  Operating  Engineers,  Local  #4  and  Erika  Pinault,  Staff 
Representative  of  AFSC&ME,  Council  #93. 

Conferees  were  welcomed  by  John  A.  Callahan,  COPE  and  Education  Direc- 
tor and  Arthur  R.  Osborn,  President  of  the  Massachusetts  State  Labor  Council, 
AFL-CIO. 

Panelists  for  the  Morning  Session  were:  Wilfred  Rodgers,  Labor  Editor  for 
the  Boston  Globe;  Jerry  McGowan,  Regional  Representative  of  the  U.S.  Depart- 
ment of  Energy,  Region  One  and  Robert  J.  Halloran,  Manager,  Labor  Relations 
of  Blue  Cross/Blue  Shield. 

Luncheon  Speakers  were  Rev.  Fr.  Edward  J.  Boyle,  S.J.  Assistant  Director 
of  Institute  of  Industrial  Relations,  Archdiocese  of  Boston  and  Frank  Emig, 
Assistant  Director  AFL-CIO,  Department  of  Organization  and  Field  Services. 

The  Afternoon  Panelists  were:  Paul  F.  Quirk,  Secretary- Treasurer  of  the 
Massachusetts  State  Labor  Council,  AFL-CIO;  Thomas  P.  McKeown,  Workmen's 
Compensation  Advisor,  U.S.  Department  of  Labor;  H.  Edward  Spaulding,  Pres- 
ident of  Spaulding  Associates  and  Timothy  F.  Cleary,  Chairman  of  Occupational 
Safety  and  Health  Review  Commission. 

The  Gompers-Murray  Dinner  was  held  on  Thursday  Evening  preceded  by  a 
Social  Hour. 

The  Annual  Gompers-Murray  Award  was  given  to  Lane  Kirkland,  President 
of  the  AFL-CIO.  The  Massachusetts  State  Labor  Council  Merit  Award  was  given 
to  John  J.  Cotter,  Secretary  Emeritus  of  the  Massachusetts  State  Building  and 
Construction  Trades. 

The  featured  speaker  of  the  Evening  was  Lane  Kirkland,  President  of  the 
AFL-CIO. 

Friday  Morning  Session  included  the  following  Panelists:  William  A.  Cash- 
man,  Legislative  Director  of  the  Massachusetts  State  Labor  Council,  AFL-CIO; 
William  M.  Shipps,  Commissioner  of  Labor  and  Industries  and  Randy  Barber, 
Author  of  the  book,  "THE  NORTH  WILL  RISE  AGAIN". 

Finalization  was  given  by  Joseph  P.  O'Donnell,  Director  of  the  Harvard 
Trade  Union  Program  and  Chairman  of  the  Education  Committee,  Massachusetts 
State  Labor  Council,  AFL-CIO. 

I  am  sincerely  appreciative  of  the  co-operation  of  the  Central  Labor  Coun- 
cils and  Regional  Director  John  F.  O'Malley  and  his  most  able  Staff  during  the 
past  year. 
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GOMPERS-MURRAY  SEMINAR 

With  the  return  to  Chicopee  in  1980,  the  Massachusetts  State  Labor  Coun- 
cil, AFL-CIO,  celebrated  its  10th  Annual  Labor  Institute.  In  an  unbroken  series 
that  began  in  1971  with  the  theme  "After  the  War  —  What?"  the  Committee  on 
Education  directed  its  attention  to  the  pressing  problems  confronting  organized 
labor  at  specific  times. 

In  the  decade  of  the  70's  we  have  highlighted  the  labor  movement's  ability 
to  adjust  to  change  as  we  faced  the  problems  of  a  world  in  flux.  We  have  put  a 
spotlight  on  our  need  to  know  if  we  are  to  solve  our  problems.  We  have  been 
extremely  fortunate  in  the  caliber  of  speakers  who  have  come  to  share  their 
knowledge  with  us.  The  wide  spectrum  of  leaders  from  labor,  government,  indus- 
try and  the  academic  community  have  given  us  the  benefit  of  their  experiences. 
We  sincerely  believe  that  the  membership  of  the  Massachusetts  State  Labor 
Council  has  benefitted  as  the  Institute  conferees  returned  to  their  respective 
local  unions  to  share  their  experiences  with  their  brothers  and  sisters. 

Each  Institute  centered  on  a  particular  theme  and  for  each  conference  we 
introduced  new  speakers  and  new  topics.  In  our  most  recent  Institute,  we  were 
pleased  at  the  reception  of  Randy  Barber,  author  of  "The  North  Shall  Rise 
Again"  as  he  discussed  the  investment  of  Union  funds  and  the  great  potential  in 
that  area. 

However,  the  highlight  of  the  10th  Institute  came  in  the  person  of  the 
newly  elected  President  of  the  National  AFL-CIO,  President  Lane  Kirkland.  In 
an  extremely  inciteful  speech,  he  shared  with  us  the  problems  confronting  labor 
from  a  world-wide  point  of  view.  He  described  clearly  labor's  function  and  hopes 
under  the  National  Accord.  He  specifically  outlined  the  goals  which  he  and  his 
associates  on  the  Executive  Council  had  presented  to  the  administration  for 
solution  of  the  problems  of  unemployment  and  inflation.  The  words  of  this 
spokesman  of  organized  labor  in  North  America  were  well  received.  The  mem- 
bers of  the  Committee  on  Education  would  urge  every  member,  every  worker  to 
read  this  speech  which  has  been  reproduced  in  the  May/ June  1980  issue  of  the 
Massachusetts  State  Labor  Council  Newsletter. 

Preliminary  arrangements  have  been  made  for  our  1 1th  Institute  to  be  held 
on  May  28  and  29,  1981  at  the  Sea  Crest  Motel  in  Falmouth.  At  that  meeting, 
we  hope  to  address  ourselves  to  the  economic,  social  and  political  problems  of 
the  decade  of  the  eighties. 

Joseph  P.  O'Donnel,  Chairman 
Committee  of  Education 

John  A.  Callahan 

COPE  and  Education  Director 
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REPORT  OF  COMMITTEE  ON  EDUCATION  1980 

Members  of  Committee:  Joseph  P.  O'Donnell,  Chairman;  John  Casey,  Ethel 
Fohrder,  James  Grande,  Erika  Pinault,  Michael  Tarallo  and  John  A.  Callahan, 
Director. 

The  Committee  on  Education  met  on  December  12,  1979,  June  13,  1980 
and  July  10,  1980. 

The  meeting  of  Demcember  12,  1979,  finalized  all  the  plans  for  Gompers- 
Murray  Educational  Institute  to  be  held  on  May  15  and  16,  1980  at  Fairfield  Inn 
and  Conference  Center,  Chicopee,  Mass.  Also,  finalization  of  Scholarship  Pro- 
gram and  Harvard  Trade  Union  Program  for  1 980. 

The  meeting  on  July  10,  1980,  general  discussion  relative  to  Harvard  Trade 
Union  Program  and  Scholarship  Program  for  1981. 

It  was  recommended  that  an  option  be  taken  for  the  Sea  Crest  Motel,  North 
Falmouth,  Mass.,  for  the  dates  of  May  28  and  29,  1981.  Further  study  will  be 
made  relative  to  increase  in  cost  per  conferee  due  to  the  inflationary  period. 

It  was  also  suggested  that  we  communicate  with  Director  Dorothy  Shields, 
AFL-CIO,  Washington,  D.C.,  regarding  updating  of  our  multiple  choice  questions 
and  supplying  new  ones  if  possible. 

Meeting  was  adjourned  at  11:45  a.m. 

In  addition  to  regular  scheduled  meetings,  the  Director  and  Chairman  did 
meet  on  other  occasions  to  discuss  matters  relating  to  the  Educational  Program. 

Respectfully  submitted 

Joseph  P.  O'Donnell 

Chairman 
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LABOR  LAW  DEVELOPMENTS  DURING  THE  PAST  YEAR 

BY:  Robert  D.  Manning,  Counsel  for  Massachusetts 
State  Labor  Council,  AFL-CIO 

I.  INTRODUCTION 

A  number  of  decisions  were  issued  by  the  United  States  Supreme  Court  in 
the  past  year  which  involve  the  labor  law  field.  These  include  the  Whirlpool  case 
involving  employees'  safety-related  refusals  to  work  and  the  important  Carbon 
Fuel  case  dealing  with  the  liability  of  international  unions  for  local  unauthorized 
strikes.  The  Court  also  dealt  with  product-picketing  of  a  neutral  employer,  the 
employee  status  of  university  faculty  members,  hot  cargo  agreements  in  the 
shipping  industry,  benefits  for  Vietnam  veterans,  municipal  liability  for  constitu- 
tional violations,  equal  protection,  and  employment  discrimination. 

The  First  Circuit  Court  of  Appeals  at  Boston  issued  decisions  involving  a 
court's  power  to  remand  a  backpay  dispute  to  the  original  arbitrator,  strikes  over 
the  firing  of  supervisors,  liability  for  unauthorized  strikes,  injunctions,  civil  con- 
tempt of  NLRB  orders,  hospital  elections  and  Vietnam  veterans'  benefits. 

On  the  state  level,  the  Supreme  Judicial  Court  of  Massachusetts  handed 
down  decisions  involving  group  insurance  premium  payments,  MCAD  jurisdic- 
tion of  sexual  preference  discrimination,  lie  detector  tests,  worker's  compensa- 
tion and  unemployment  benefits. 

II.  UNITED  STATES  SUPREME  COURT 

The  decision  of  the  United  States  Supreme  Court  in  Usery  v.  Whirlpool 
Corporation,  8  OSHC  1001,  decided  in  February,  1980,  upholds  an  interpreta- 
tive regulation  (29  C.F.R.  §1977.12)  promulgated  by  the  Secretary  of  Labor 
under  the  Occupational  Safety  and  Health  Act  of  1970  (OSHA),  which  provides 
that  under  OSHA  an  employee  has  the  right  to  choose  not  to  perform  his 
assigned  task  because  of  a  good  faith  reasonable  fear  of  death  or  serious  injury 
and  a  reasonable  belief  that  the  hazardous  condition  cannot  be  eliminated  in 
sufficient  time  by  resort  to  OSHA  enforcement  procedures  or  through  employer 
action.  Discrimination  against  such  employees  is  a  violation  of  Section  11(c)(1) 
of  OSHA,  and  the  Secretary  of  Labor  may  bring  suit  for  relif  including  reinstate- 
ment and  backpay.  The  Company  in  this  case  had  attacked  the  validity  of  the 
Secretary's  regulation,  arguing  on  the  basis  of  the  legislative  history  that  the 
regulation  was  inconsistent  with  the  Act.  The  Act  itself  is  silent  about  refusals  to 
work.  The  Company  primarily  pointed  to  the  failure  of  Congress  to  include  in 
the  Act  a  proposed  provision  that  would,  under  very  limited  circumstances,  have 
allowed  employees  to  refuse  work  without  loss  of  pay  ("strike  with  pay").  The 
Supreme  Court  regarded  the  rejection  of  that  provision  only  to  indicate  Con- 
gress' rejection  of  an  unconditional  statutory  obligation  to  pay  workers  who 
abandon  an  assignment  for  safety  reasons,  not  with  that  part  of  the  provision 
allowing  work  refusals.  Despite  this  interpretation  of  the  legislative  history,  the 
Court  did  not  rule  out  the  possibility  that  a  court  could  require  employers  under 
Section  1 1(c)(1)  to  pay  employees  for  lost  time  due  to  a  protected  work  refusal. 
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Employees,  after  Whirlpool,  now  clearly  have  three  avenues  of  statutory  protec- 
tion for  refusals  of  hazardous  work:  Section  7  of  the  National  Labor  Relations 
Act  (NLRA)  under  which  the  NLRB  has  construed  certain  safety-related  job 
refusals,  even  by  individuals,  as  protected  concerted  activity;  Section  502  of  the 
NLRA,  which  allows  good  faith  refusals  to  work  because  of  "abnormally  danger- 
ous conditions";  and  Section  11(c)  of  OSHA.  The  standards  under  OSHA  and 
the  Whirlpool  regulation  are  the  most  liberal,  but  it  must  be  noted  that  the 
Section  11(c)  case  must  be  filed  within  a  30-day  limitation  period,  and  must  be 
litigated  in  federal  district  court  where  the  delay  may  be  two  or  more  years. 

In  NLRB  v.  Yeshiva  University,  103  LRRM  2526,  the  Supreme  Court,  in  a 
5-4  decision  reversing  a  previous  NLRB  ruling,  held  that  all  of  the  university's 
full-time  faculty  members  are  "managerial"  employees,  and  therefore  not  en- 
titled to  the  statutory  protections,  including  union  representation,  of  the 
National  Labor  Relations  Act.  The  Court,  refusing  to  defer  in  this  case  to  the 
NLRB's  expertise,  regarded  the  Yeshiva  University  faculty  members  as  "man- 
agerial" because  their  authority  in  academic  matters  was  absolute ;  because  they 
decided  what  courses  would  be  offered,  when  they  would  be  scheduled,  and  to 
whom  they  would  be  taught;  because  they  determined  teaching  methods,  grad- 
ing policies  and  matriculation  standards;  and  because  they  decided  which  stu- 
dents would  be  admitted,  retained  and  graduated.  The  facts  regarding  the 
Yeshiva  faculty  indicated  that  its  power  to  govern  faculty  and  academic  affairs 
was  broader  than  that  of  most  university  faculties,  yet  even  at  Yeshiva  the 
ultimate  power  rested  in  a  central  administration  and  the  board  of  trustees.  The 
four  dissenting  Justices  regarded  the  faculty's  power  over  academic  affairs  to  be 
attributable  to  its  professional  expertise  in  those  areas  and  not  to  any  managerial 
prerogatives,  and  they  regarded  the  facts  to  show  that  the  interests  of  the  faculty 
and  of  the  university  have  been  different  in  the  area  of  wages,  hours  and  other 
terms  and  conditions  of  employment  (hiring,  tenure,  promotion,  retirement, 
dismissal  of  faculty,  workload,  department  budgets,  etc.).  Unions  involved  in 
university  faculty  representation  are  presently  uncertain  as  to  the  scope  of  the 
Yeshiva  decision  excluding  that  university's  faculty  as  managerial. 

In  Carbon  Fuel  Company  v.  Mine  Workers,  102  LRRM  3017,  decided  in 
December,  1979,  the  Supreme  Court  held  that  an  international  union  is  not 
liable  in  damages  to  an  affected  employer  for  a  wildcat  strike  by  a  local  union 
which  it  neither  instigates,  supports,  ratifies  nor  encourages.  While  the  inter- 
national union  was  a  party  to  the  collective  bargaining  agreement,  the  Court 
ruled  that  the  international  union  could  not  be  held  liable  for  damages  resulting 
from  the  violations  of  the  no-strike  clause  in  the  contract  merely  because  the 
international  failed  to  use  its  best  efforts  to  end  the  unauthorized  strike.  The 
Court's  decision  was  based  in  part  upon  Congress'  clear  statement  in  §301  of  the 
Taft-Hartley  Act  of  the  limitations  of  an  international  union's  legal  responsibil- 
ity for  the  acts  of  its  local  unions.  It  was  also  based  upon  a  holding  that  it  was 
unreasonable  to  read  a  contract  clause  which  provided  that  the  UMW  would 
"maintain  the  integrity  of  this  contract,"  as  imposing  upon  the  international 
union  an  obligation  to  take  disciplinary  or  other  action  to  get  unauthorized 
strikers  back  to  work. 

In  NLRB  v.  Int'l  Longshoremen's  Ass'n,  104  LRRM  2552,  decided  in  June, 
1980,  the  Supreme  Court  reversed  a  decision  by  the  NLRB,  holding  that  certain 
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provisions  in  a  collective  bargaining  agreement  between  the  ILA  and  the  shipping 
industry  did  not  necessarily  constitute  an  unlawful  work  preservation  agreement 
under  Section  8(3)  of  the  NLRA.  The  contract  provisions  (Rules  on  Containers) 
were  adopted  in  response  to  the  technological  innovation  of  containerized  ship- 
ping, and  they  reserved  to  the  ILA  the  right  to  load  and  unload  at  the  pier  only 
those  containers  that  would  otherwise  be  loaded  or  unloaded  within  a  50-mile 
radius  of  the  port.  The  new  container  technology  involves  the  use  of  large, 
reusable  metal  receptacles  which  can  be  moved  unopened  to  and  from  vessels 
and  transported  intact  to  and  from  the  pier  by  truck,  and  it  had  drastically 
reduced  on-pier  cargo  handling  and  warehousing  which  was  the  ILA's  traditional 
work.  The  Board  had  concluded  that  the  Rules  were  not  valid  work  preservation 
rules,  because  the  work  of  loading  and  unloading  containers  away  from  the  pier 
had  not  traditionally  been  done  by  ILA  members  but  by  the  truckers  who 
brought  the  Board  charge  against  the  contract  Rules.  The  Supreme  Court,  in 
reversing,  ruled  that  the  Board  erred  in  not  having  regarded  off -pier  handling  of 
containerized  cargo  as  similar  to  work  done  by  both  longshoremen  at  the  pier 
and  truckers  off  the  pier  prior  to  the  "container  revolution."  Without  deciding 
whether  the  agreement  was  lawful,  it  remanded  the  case  to  the  NLRB  for  further 
consideration. 

In  NLRB  v.  Retail  Store  Employees  Union,  104  LRRM  2567,  decided  in 
June,  1980,  the  Supreme  Court,  distinguishing  the  Tree  Fruits  case,  found  an 
unlawful  secondary  boycott  in  the  union's  picketing  of  several  neutral  title 
companies  that  derived  over  90%  of  their  gross  incomes  from  the  sale  of  insur- 
ance policies  issued  by  the  employer  (Safeco  Insurance)  against  whom  the  union 
was  on  strike.  The  Court  noted  that  in  Tree  Fruits,  it  had  allowed  picketing  of  a 
neutral  employer  when  it  appeals  to  consumers  not  to  buy  the  struck  product 
sold  by  the  neutral  employer,  because  it  did  not  persuade  the  customers  to  cease 
all  business  with  the  neutral  employer  but  only  not  to  buy  the  struck  product. 
The  Court  viewed  the  picketing  here,  which  asked  consumers  to  cancel  their 
Safeco  Insurance  policies  purchased  through  the  neutral  title  companies,  as  rea- 
sonably calculated  to  induce  customers  not  to  patronize  the  title  companies. 
According  to  the  Court,  the  critical  question  in  cases  of  product  picketing  will 
be  whether,  by  encouraging  customers  to  reject  the  struck  product,  the  sec- 
ondary appeal  is  reasonably  likely  to  threaten  the  neutral  party  with  "ruin  or 
substantial  loss."  The  Board  expressed  no  clear  opinion  as  to  the  legality  of  the 
union  handbills  which  contained  the  same  appeal. 

In  Coffy  v.  Republic  Steel  Corp.,  104  LRRM  2488,  the  Supreme  Court 
decided  a  case  arising  under  the  Vietnam  Era  Veterans'  Readjustment  Assistance 
Act  of  1974,  which  provides  that  any  person  who  leaves  a  permanent  job  to 
enter  the  military,  satisfactorily  completes  military  service,  and  applies  for  re- 
employment within  90  days  after  being  discharged  from  the  military  must  be 
reinstated  to  the  former  job  "without  loss  of  seniority,"  38  U.S.C.  §202 1(b)(1). 
In  this  case,  a  veteran  applied  for  reinstatement,  and  because  the  company  was 
in  the  process  of  laying  off  employees  and  he  would  already  have  been  laid  off  if 
he  had  remained  continuously  employed  during  his  period  of  military  service,  he 
was  reinstated  in  lay-off  status.  Under  the  Basis  Steel  agreement,  he  was  entitled 
to  receive  weekly  supplemental  unemployment  benefits  (SUB),  but  the  length  of 
time  for  an  employee's  receipt  of  SUB  payments  was  dependent  upon  his  length 
of  actual  service  with  the  employer.  The  employer  here  did  not,  therefore, 
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consider  the  veteran's  military  service  time  in  computing  the  number  of  SUB 
payments  to  which  he  was  entitled.  The  Court  upheld  the  veteran's  claim  that 
the  benefits  were  "perquisites  of  seniority"  to  which  he  was  entitled  under  the 
Act,  because  there  was  a  reasonable  certainty  that  the  additional  SUB  payments 
would  have  accrued  if  the  employee  had  not  gone  into  the  military,  and  because 
the  real  nature  of  the  benefit  was  a  reward  for  length  of  service. 

In  Owen  v.  City  of  Independence,  Missouri,  100  S.Ct.  1398  (April,  1980), 
the  Supreme  Court  ruled  that  a  municipality  has  no  immunity  from  liability  in 
suits  under  the  Civil  Rights  Act  (42  U.S.C.  §1983)  alleging  constitutional  viola- 
tions and  that  it  may  not  assert  the  good  faith  of  its  officers  as  a  defense  to  such 
liability.  The  case  involved  a  suit  under  the  Civil  Rights  Act  against  a  city,  city 
manager  and  city  council  by  a  former  police  chief  who  alleged  that  he  was 
discharged  in  violation  of  his  substantive  and  procedural  due  process  rights. 

In  Wengler  v.  Druggists  Mutual  Life  Insurance  Co.,  100  S.Ct.  1540  (April, 
1980),  the  Court  struck  down,  as  violating  the  Equal  Protection  Clause  of  the 
Fourteenth  Amendment,  a  provision  of  the  Missouri  worker's  compensation  laws 
which  denied  a  widower  benefits  on  his  wife's  work-related  death  unless  he 
either  is  mentally  or  physically  incapacitated  or  proves  dependence  on  his  wife's 
earnings,  but  granted  a  widow  death  benefits  without  her  having  to  prove  de- 
pendence on  her  husband's  earnings. 

In  Branti  v,  Finkel,  100  S.Ct.  1287  (March,  1980),  the  Supreme  Court  ruled 
that  the  First  and  Fourteenth  Amendments  of  the  Constitution  protect  public 
employees  from  discharge  solely  because  of  their  political  party  affiliation  or 
political  beliefs,  unless  the  governmental  entity  can  demonstrate  that  party  affil- 
iation is  an  appropriate  requirement  for  the  effective  performance  of  the  office. 
Here,  two  assistant  public  defenders,  both  Republican,  were  discharged  solely 
because  they  were  not  Democrats,  and  the  Court  ruled  that  their  employment 
could  not  be  conditioned  upon  allegiance  to  the  political  party  in  control  of  the 
county  government. 

In  California  Brewers  Association  v.  Bryant,  22  FEP  1  (February,  1980),  the 
United  States  Supreme  Court  held  that  a  requirement  in  a  multi-employer  collec- 
tive bargaining  contract  that  a  person  work  45  calendar-year  weeks  in  the  indus- 
try to  move  from  temporary  to  permanent  status  is  a  component  of  a  "seniority 
system"  within  the  meaning  of  Section  703(h)  of  the  Civil  Rights  Act  of  1964. 
There  the  contract  set  up  two  parallel  seniority  ladders,  one  for  temporary 
employees  and  one  for  permanent  employees.  The  Court  reasoned  that  this 
two-tier  arrangement  was  exempt  from  Title  VII  unless  it  could  be  shown  not  to 
be  "bona  fide"  or  unless  the  differences  it  produced  were  shown  to  be  the  result 
of  an  intention  to  discriminate.  This  case  was  based  on  the  principle  laid  down 
by  the  Court  in  Teamsters  v.  United  States,  14  FEP  15  14  (1977)  which  held  that 
the  unmistakable  purpose  of  Section  703(h)  of  the  Civil  Rights  Act  of  1964  was 
to  make  clear  that  the  routine  application  of  a  bona  fide  seniority  system  would 
not  be  unlawful  under  Title  VII  absent  evidence  of  intent  to  discriminate  in  the 
formation  of  the  seniority  system. 

In  New  York  Gaslight  Club,  Inc.  v.  Carey,  22  FEP  1642  (June,  1980),  the 
United  States  Supreme  Court  held  that  the  federal  courts  may  award  attorneys' 
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fees  to  a  prevailing  complainant  for  legal  work  done  in  state  administrative  and 
judicial  proceedings.  The  Court  also  held  that  Title  VII  of  the  Civil  Rights  Act  of 
1964  permits  an  action  to  be  brought  solely  to  obtain  an  award  of  attorneys' 
fees  for  work  done  in  state  proceedings.  The  Court  reasoned  that  authorization 
of  attorneys'  fees  ensures  the  incorporation  of  state  procedures  as  a  meaningful 
part  of  the  Title  VII  enforcement  scheme. 

In  a  case  involving  time  deadlines  for  filing  a  charge  of  discrimination  under 
Title  VII  of  the  Civil  Rights  Act  of  1964,  Mohasco  Corp.  v.  Silver,  23  FEP  1 
(June,  1980),  the  Supreme  Court  held  that  a  former  employee  who  submitted 
his  charge  to  the  Equal  Employment  Opportunity  Commission  (EEOC)  291  days 
after  his  discharge  was  entitled  to  take  advantage  of  the  300-day  extended  filing 
period  contained  infection  706(e)  of  the  Civil  Rights  Act  of  1964  when  EEOC 
forwarded  his  charge  to  the  state  fair  employment  practice  agency,  but  because 
the  charge  was  not  filed  with  the  EEOC  within  the  meaning  of  Section  706(c)  of 
the  Act  until  60  days  after  commencement  of  the  state  proceedings,  the  charge 
was  untimely. 

In  Fullilove  v.  Klutznicke,  100  S.Ct.  2758  (July,  1980),  the  Supreme  Court 
held  that  the  "minority  business  enterprise"  provision  of  the  Public  Works  Em- 
ployment Act  of  1977,  which  requires  that,  absent  administrative  waiver,  at  least 
10%  of  federal  funds  granted  for  local  public  works  projects  must  be  used  by  the 
state  or  local  grantee  to  procure  services  or  supplies  from  minority-owned  busi- 
nesses, is  not  unconstitutional  under  the  equal  protection  clauses  of  the  Fifth 
and  Fourteenth  Amendments.  Here,  associations  of  construction  contractors  and 
subcontractors  brought  action  seeking  injunctive  relief  to  prevent  enforcement 
of  what  is  commonly  referred  to  as  the  "minority  set  aside"  provisions  of  the 
Public  Works  Employment  Act  of  1977.  In  upholding  the  constitutionality  of 
this  provision,  the  Court  reasoned  that  any  legislative  program  that  employs 
racial  or  ethnic  criteria  demanded  close  examination  by  the  Court,  but  that  as 
long  as  the  Congressional  program  employing  such  criteria  in  order  to  accom- 
plish the  objective  of  remedying  past  effects  of  past  discrimination  was  narrowly 
tailored  to  achieve  that  objective,  such  programs  are  not  unlawful. 

In  Industrial  Union  Department,  AFL-CIO,  v.  American  Petroleum  Insti- 
tute, 100  S.Ct.  2844  (July,  1980),  the  Court  held  that  a  new  health  standard 
promulgated  by  the  Occupational  Safety  and  Health  Administration  (OSHA) 
limiting  occupational  exposure  to  benzene  was  unenforceable,  since  the  standard 
was  not  supported  by  appropriate  findings.  OSHA's  rationale  for  lowering  the 
permissible  exposure  limit  was  based  not  on  any  finding  that  the  old  exposure 
limit  had  ever  caused  leukemia,  but  rather  on  a  series  of  assumptions  indicating 
that  some  leukemia  might  result  from  exposure  at  the  old  level  and  that  the 
number  of  cases  might  be  reduced  by  lowering  the  exposure  level  to  the  new 
standard.  The  Court  reasoned  that  the  Secretary  of  Labor  was  empowered  to 
promulgate  standards  that  are  "reasonably  necessary  or  appropriate  to  provide 
safe  or  healthful  employment,"  but  that  the  Secretary  must  make  a  finding  that 
the  workplaces  in  question  are  not  safe  only  on  the  basis  of  evidence  that 
significant  risks  are  present  and  can  be  eliminated  or  lessened  by  a  change  in 
practices.  The  Secretary  may  not  rely  upon  a  special  policy  for  carcinogens  to 
impose  a  burden  upon  the  industry  to  provide  a  safe  level  of  exposure. 
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III.   FIRST  CIRCUIT  COURT  OF  APPEALS 

As  the  court  of  "last  resort"  in  most  federal  cases,  unless  the  Supreme  Court 
grants  review,  the  recent  First  Circuit  Court  of  Appeals  decisions  involving  labor 
law  and  employee  rights  will  be  surveyed.  In  IBEW  v.  New  England  Telephone 
and  Telegraph  Company,  decided  in  August,  1980,  the  First  Circuit  upheld  a 
district  court  remand  to  the  original  arbitrator  for  his  resolution  of  a  dispute 
concerning  the  precise  amount  of  backpay  due  under  a  generally-phrased  award 
by  the  arbitrator  which  had  reinstated  a  grievant  to  his  former  position  with 
backpay.  The  Court  rejected  the  Company's  argument  that  the  union  should  be 
required  to  initiate  an  entirely  new  grievance  challenging  the  Company's  back- 
pay computation,  because  the  issue  involved  the  interpretation  of  a  provision  of 
the  parties'  contract  which  defined  the  backpay  remedy.  It  ruled  that  the  orig- 
inal issue  submitted  to  the  arbitrator  included  the  issue  of  the  proper  remedy  if 
the  employee's  discharge  were  held  wrongful,  and  since  the  issue  remained  un- 
resolved the  matter  should  be  returned  to  the  original  arbitrator.  The  Court  also 
characterized  such  a  suit  seeking  the  remand  of  a  backpay  dispute  to  the  same 
arbitrator  as  one  for  enforcement  of  an  arbitration  award  under  G.L.  c.  150C, 
§10,  and  rejected  the  claim  that  the  suit  was  one  seeking  clarification  of  an 
indefinite  award  under  G.L.  c.  150C,  §8. 

In  Puerto  Rico  Food  Products  Corp.  v.  NLRB,  104  LRRM  2304  (May, 
1980),  the  First  Circuit  reversed  the  NLRB  finding  that  the  employer  violated 
Section  8(a)(1)  of  the  NLRA  when  it  discharged  five  employees  for  engaging  in  a 
work  stoppage  to  protest  the  termination  of  their  immediate  supervisor,  and 
held  such  conduct  to  be  unprotected  activity  on  the  facts.  Although  in  some 
cases  employee  protests  over  supervisory  changes  are  protected,  the  Court  found 
that  two  criteria  must  be  met:  the  employee  protest  over  a  change  in  supervisory 
personnel  must  infact  be  a  protest  over  the  actual  conditions  of  their  employ- 
ment, and  the  means  of  protest  must  be  reasonable.  Here  the  Court  found  no 
relation  between  the  protest  and  the  employees'  legitimate  concerns.  It  was 
insufficient  that  the  supervisor  had  befriended  them,  and  cautioned  them  about 
visible  union  activity.  Similarly,  in  Abilities  and  Goodwill,  Inc.  v.  NLRB,  103 
LRRM  2029  (December,  1979)  the  Court  ruled  that  a  work  stoppage  by  em- 
ployees to  protest  the  discharge  of  a  high  level  supervisor  was  unprotected, 
because  of  the  extreme  means  of  protest  and  the  weak  relation  between  the 
supervisor's  termination  and  the  employees'  legitimate  interests. 

In  a  case  decided  before  the  Carbon  Fuel  decision  of  the  United  States 
Supreme  Court,  the  First  Circuit  in  Latas  Libby's,  Inc.  v.  Steelworkers,  102 
LRRM  2796  (November,  1979),  held  that  language  in  a  collective  bargaining 
agreement  forbidding  an  international  union  to  "condone"  a  strike  rendered  it 
liable  for  damages  when  it  allowed  a  strike  which  it  had  neither  instigated  nor 
authorized  to  continue.  The  union  had  taken  no  affirmative  steps  to  end  the 
strike,  such  as  ordering  local  union  officials  to  end  it  and  threatening  them  with 
sanctions  unless  they  did,  but  had  only  told  the  local  president  repeatedly  that 
the  strike  was  illegal.  After  Carbon  Fuel,  the  validity  of  Latas  Libby's  is  un- 
certain, but  the  contractual  agreement  not  to  "condone"  a  strike  may  still 
remain  a  basis  for  finding  liability  in  cases  where  the  international  union  does 
not  affirmatively  authorize  a  strike. 
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In  a  case  upholding  the  issuance  of  a  Boys  Markets  injunction  against  a 
strike  in  violation  of  contract,  International  Detective  Service  v.  Local  251, 
Teamsters,  103  LRRM  2479  (February,  1980),  the  First  Circuit  also  upheld  that 
part  of  the  injunction  which  required  the  employer  to  arbitrate,  in  addition  to 
the  grievance  underlying  the  strike,  two  matters  which  did  not  give  rise  to  the 
strike  but  were  mandatorily  arbitrable  under  the  parties'  contract,  even  though 
neither  the  union  nor  the  employer  had  requested  an  order  that  these  two 
matters  be  arbitrated. 

In  NLRB  v.  Trabajadores,  103  LRRM  2176  (December,  1979),  the  Court 
found  a  union  and  its  president  in  civil  contempt  of  a  court  decree  enforcing  an 
NLRB  order/  The  decree  enforced  the  Board's  order  requiring  the  union  to 
publich  a  notice  in  a  general  circulation  newspaper,  and  the  union  published 
alongside  that  notice  a  side  notice  which  expressed  the  union's  intention  to 
continue  its  unlawful  conduct.  The  Court  rejected  the  union's  claim  that  its  right 
of  free  speech  allowed  this;  it  viewed  the  side  notice  to  so  contradict  the  terms 
of  the  Board's  required  notice  that  it  amounted  to  noncompliance  with  the 
notice  order.  The  union  was  ordered  to  reimburse  the  NLRB  for  all  of  its 
expenses,  including  attorneys'  salaries,  incurred  in  the  preparation  and  litigation 
of  the  contempt  proceedings. 

In  two  cases  involving  hospital  elections,  the  First  Circuit  upheld  the 
NLRB's  refusals  to  set  aside  the  elections  on  the  basis  of  the  unions'  pre-election 
conduct.  In  Melrose-Wakefield  Hospital  v.  NLRB,  103  LRRM  2711  (February, 
1980),  and  NLRB  v.  Morgan  Health  Care  Center,  103  LRRM  2801  (March, 
1980),  the  Court  deferred  to  the  Board's  expertise  in  assessing  whether  certain 
campaign  conduct  necessitated  a  new  election. 

In  Carlson  v.  New  Hampshire  Department  of  Safety,  102  LRRM  3038 
(November,  1979),  the  First  Circuit  upheld  a  state  trooper's  claim  that  he  was 
denied  "an  incident  or  advantage  of  employment"  under  the  Vietnam  Era  Vet- 
erans' Readjustment  Assistance  Act  (38  U.S.C.  §§2021-26)  when,  because  of 
absences  necessitated  by  his  service  in  the  Air  Force  Reserve,  he  was  transferred 
from  Troop  I  to  Troop  G,  in  which  less  desirable  working  conditions  prevailed, 
even  though  no  loss  of  pay,  seniority  or  benefits  was  involved. 

IV.  SUPREME  JUDICIAL  COURT 

In  School  Committee  of  Medoford  v.  Labor  Relations  Commission,  401 
N.E.2d  847  (March,  1980),  the  Supreme  Judicial  Court  upheld  a  lower  court 
ruling  that  the  Medford  School  Committee  had  violated  G.L.  c  150E,  §  10(a)(1) 
and  (5)  by  refusing  to  bargain  in  good  faith  with  the  unions  representing  its 
employees  over  the  subject  of  the  amount  of  its  contribution  toward  group 
health  and  life  insurance  premiums.  It  ruled  that  the  existence  of  the  statutory 
scheme  for  group  insurance  embodied  in  G.L.  c  32B,  §§7  and  7 A  did  not 
exempt  the  school  committee  from  bargaining  on  the  topic,  despite  the  fact  that 
an  agreement  to  increase  the  employer's  share  of  premiums  may  require  sub- 
sequent legislative  action  by  the  city  of  Medford. 
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In  Jenkin  v.  City  of  Medford,  401  N.E.2d  845  (March,  1980),  the  Supreme 
Judicial  Court  decided  a  case  involving  the  issue  whether  the  city  of  Medford 
had  accepted  the  provisions  of  G.L.  c.  32B,  §7A,  which  permits  a  municipality 
to  contribute  more  than  50%  toward  group  insurance  premiums  for  its  em- 
ployees, provided  that  it  treats  all  employees  alike  in  that  regard.  The  Medford 
city  council  at  a  special  meeting  voted  to  approve  a  supplementary  budget, 
which  was  explained  by  the  city  manager  to  represent  cost  of  living  adjustments 
and  estimated  increases  in  the  city's  share  of  medical  insurance  premiums.  After 
approval,  the  city  paid  a  60%  contribution  for  nonschool  department  employees 
only.  The  school  department  employees  then  brought  suit  alleging  that  the  city 
council  had  impliedly  accepted  the  provisions  of  §7 A  by  approving  the  supple- 
mentary budget,  and  that  they  were  therefore  entitled  to  the  same  percent 
contribution.  The  Court  rejected  the  first  argument  on  the  ground  that  under 
both  G.L.  c.  4,  §4  and  c.  32B,  §7A  a  specific  majority  vote  of  the  city  council 
directed  explicitly  toward  the  adoption  of  the  provisions  of  §7A  was  required 
for  its  acceptance.  It  further  noted  that  all  contributions  made  by  the  City  in 
excess  of  50%  were  in  violation  of  the  statute. 

In  Macauley  v.  Massachusetts  Commission  Against  Discrimination,  397 
N.E.2d  670  (November,  1979),  the  Supreme  Judicial  Court  held  that  the  Massa- 
chusetts Commission  Against  Discrimination  does  not  have  jurisdiction  over  the 
complaint  of  a  homosexual  employee  that  he  was  discriminated  against  by  his 
employer  because  of  his  sexual  preference.  The  Court,  upholding  the  position  of 
MCAD,  held  that  the  provisions  of  c.  15 IB,  §4  which  prohibit  an  employer 
from  discriminating  against  an  individual  in  terms,  conditions  or  privileges  of 
employment  because  of  sex,  must  be  interpreted  as  limited  to  discrimination 
between  men  and  women  and  as  not  including  discrimination  based  on  sexual 
preference. 

The  statute  which  prohibits  the  use  of  he  detector  tests,  G.L.  c.  149,  §  19B, 
was  interpreted  in  Baker  v.  City  of  Lawrence,  Mass.  Adv.  Sh.  (1979)  2599.  The 
statute's  first  sentence  prohibits  an  employer  from  subjecting  an  employee  or  an 
applicant  for  hire  to  a  lie  detector  test,  or  from  requesting  any  such  person  to 
take  a  lie  detector  test.  The  second  sentence  provides  that  the  provision  does 
"not  apply  to  lie  detector  tests  administered  by  law  enforcement  agencies  as 
may  be  otherwise  permitted  in  criminal  investigations."  In  Baker  the  Supreme 
Judicial  Court  ruled  that  the  statute  was  not  violated  when  certain  police  offi- 
cers employed  by  the  city  of  Lawrence  were  requested  to  take  he  detector  tests 
administered  by  the  state  police,  in  connection  with  these  officers'  investigation 
of  a  store  break-in,  with  the  threat  of  disciplinary  action  if  they  refused.  In  so 
holding,  the  Court  read  the  exception  to  reach  cases  where  a  law  enforcement 
agency  is  conducting  an  investigation  into  a  crime  alleged  to  have  been  com- 
mitted by  a  person  in  connection  with  the  duties  of  his  employment. 

In  Eleanor  Corraro's  Case,  403  N.E.2d  388  (April,  1980)  the  Court  upheld 
the  Industrial  Accident  Board's  denial  of  worker's  compensation  benefits  for  an 
injury  sustained  by  the  employee  on  her  lunch  break  while  she  was  walking  on  a 
public  street  to  cash  her  paycheck  at  a  nearby  bank.  The  Court  concluded  that 
the  IAB  was  not  required,  as  a  matter  of  law,  to  rule  that  the  check-cashing 
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mission  was  at  least  in  part  for  the  benefit  of  the  employer  so  as  to  require  a 
ruling  that  the  injuries  arose  out  of  and  in  the  course  of  her  employment.  Here 
there  was  no  evidence  that  the  Commission  of  Labor  and  Industries  had  obli- 
gated the  employer,  under  G.L.  c.  149,  §148,  to  furnish  check  cashing  facilities 
at  a  bank  or  elsewhere. 

In  the  area  of  unemployment  benefits  the  Court,  in  Lewis  v.  Director  of 
Division  of  Employment  Security,  400  N.E.2d  264  (February,  1980),  found  that 
there  was  substantial  evidence  to  support  the  Director's  denial  of  unemployment 
benefits  on  the  ground  of  "deliberate  misconduct"  within  the  meaning  of  G.L. 
c.  151  A,  §  25(e)(2).  The  Director  had  found  that  the  employee  had  created  a 
"loud  disturbance"  when  she  entered  her  employer's  premises  (General  Dynam- 
ics) wearing  a  jacket  bearing  the  slogan  "Strike— G.D."  He  further  found  that  she 
was  discharged  for  wearing  an  unauthorized  jacket  advocating  a  strike  on  the 
employer's  premises  during  the  process  of  collective  bargaining  negotiations,  in 
violation  of  enforced  Company  rules,  and  for  creating  a  loud  disturbance.  The 
Court  also  regarded  itself  as  foreclosed  from  considering  the  employee's  claims 
that  her  conduct  was  protected  activity  under  the  National  Labor  Relations  Act, 
and  also  not  in  violation  of  the  contract,  because  the  NLRB  in  separate  proceed- 
ings had  previously  deferred  to  an  arbitrator's  award  upholding  her  discharge. 

V.    CONCLUSION 

The  decisions  of  federal  and  state  courts  in  the  area  of  labor  law  and 
employee  rights  remain  matters  of  interest  to  all  labor  unions,  who  are  charged 
with  the  duty  of  fairly  representing  all  employees  whom  they  represent.  The 
federal  court  decisions  involving  picketing,  unauthorized  strikes,  refusals  to  per- 
form hazardous  work,  arbitration  procedures  and  employees'  statutory  and  con- 
stitutional rights  have  a  strong  impact  upon  the  concerns  and  obligations  of  all 
unions.  On  the  state  level,  court  decisions  involving  labor  matters  similarly 
deserve  study,  and  may  suggest  needed  legislative  changes. 
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REPORT  OF  THE  MASS.  STATE  LABOR  COUNCIL 
ENERGY  EDUCATION  AND  CONSERVATION  PROJECT 

In  October  1978,  the  U.S.  Department  of  Energy  (DOE)  awarded  Amer- 
icans for  Energy  Independence  and  the  Massachusetts  State  Labor  Council, 
AFL-CIO  a  grant  for  an  eighteen  month  Energy  Education  and  Conservation 
Project.  In  March  of  1980,  DOE  extended  the  grant  for  an  additional  period  of 
six  months  to  be  under  the  sole  auspices  of  the  Mass.  State  Labor  Council. 

The  Mass.  State  Labor  Council  Energy  Project  distributed  several  hundred 
pieces  of  energy-related  literature  and  had  on  display  a  computer  (operated  by 
the  Mass.  Voice  of  Energy)  at  the  1979  Convention  at  the  Park  Plaza  Hotel. 

National  representatives  of  ACTION  met  with  members  of  the  Building 
Trades  at  the  Convention  and  arranged  for  their  participation  as  consultants  to 
the  Fitchburg  Weatherization  Program. 

During  the  past  year,  members  of  the  Mass.  State  Labor  Council  have  served 
in  an  advisory  capacity  on  several  of  Lt.  Governor  O'Neill's  regional  energy 
workshops.  The  appointments  to  the  Lt.  Governor's  Energy  Committee  were 
made  through  the  Mass.  State  Labor  Council  Energy  Project. 

George  Riley  and  Robert  Spinney  (Sheet  Metal  Workers,  Local  17)  have  met 
with  the  staff  of  the  State  Energy  Office  to  discuss  potential  retrofitting  and 
solar  installations  in  state  buildings. 

Richard  Croteau  (Mass.  State  Council  of  Carpenters)  and  George  Riley 
(Sheet  Metal  Workers)  have  met  with  the  staff  of  the  Department  of  Energy, 
Region  I  to  discuss  energy-related  jobs  in  federal  buildings. 

Several  meetings  have  taken  place  with  the  staffs  of  the  Lt.  Governor's 
office,  Massport  engineers,  Northeast  Solar  Energy  Center  and  representatives  of 
the  Sheet  Metal  Workers  for  discussion  about  the  feasibility  of  a  hot  water  solar 
demonstration  installation  at  the  Volpe  International  Terminal  at  Logan  Airport. 
The  possibility  of  this  project  is  still  under  study. 

During  the  last  week  of  December,  a  press  conference  was  held  at  the  IBEW 
Local  1505  Hall  in  Waltham  to  announce  the  Weatherization  Project  of  the 
Union  Hall  undertaken  by  members  of  IBEW  1505  and  to  which  local  CAP 
groups  and  the  public-at-large  were  invited  to  observe.  Arthur  R.  Osborn,  Pres- 
ident of  Local  1505,  Harold  J.  Keohane,  DOE,  Region  I  Representative  and 
Arthur  J.  Clark,  Mayor  of  Waltham  were  among  the  participants. 

A  one  day  Energy  Conservation  Workshop  presented  by  the  Energy  Bank  of 
Cambridge  was  held  at  the  IBEW  1505  Hall.  Representatives  of  DOE  from 
Washington  were  in  attendance.  The  workshop  was  widely  acclaimed  and  received 
a  great  deal  of  press  coverage. 

Bertram  C.  Farnham,  Public  Relations  Director,  Mass.  State  Labor  Council 
represented  the  Mass.  State  Labor  Council  Energy  Project  at  an  Energy  Extrava- 
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genza  held  at  the  Holyoke  Mall  at  the  end  of  February.  The  Project  provided  a 
slide  show  and  literature  for  distribution.  Several  thousand  people  attended  this 
event. 

The  Energy  Project  served  as  advisors  to  the  Haverhill  Weatherization 
Project. 

The  Project  provides  the  Mass.  State  Labor  Council  Newsletter  with 
monthly  articles  on  energy  affairs,  current  energy  legislation  and  energy  informa- 
tion updates. 

The  Energy  Project  serves  as  a  resource  center  for  the  Mass.  State  Labor 
Council  membership.  It  has  helped  to  develop  energy  committees  for  individual 
locals  and  has  provided  them  with  speakers  and  information. 

The  Massachusetts  Federation  of  Teachers  newspaper  carries  a  monthly  col- 
umn on  ideas  for  energy  curricula  in  the  classroom,  field  trips,  media  events,  etc. 
This  column  was  mentioned  in  THE  FEDERATION  (publication  of  the  Amer- 
ican Federation  of  Teachers)  and  communications  and  requests  for  information 
have  come  from  various  parts  of  the  country. 

With  the  cooperation  of  John  Barron,  President  of  United  Food  and  Com- 
mercial Workers,  Local  1325,  the  Project  has  had  several  meetings  with  Filene's 
and  the  Stop  and  Shop  Corporation  and  is  helping  them  develop  in-house  energy 
conservation  programs. 

The  Mass.  State  Labor  Council  Energy  Committee  has  held  several  meetings 
during  the  year.  One  such  meeting  was  highlighted  by  a  representative  from 
Senator  Kennedy's  office  who  discussed  in  depth  the  Senator's  energy  policy. 

The  Mass.  State  Labor  Council  has  been  represented  at  several  federal 
energy  hearings  held  in  the  Boston  area  and  at  various  energy  conferences. 

The  Project  is  in  the  process  of  distributing  5000  copies  of  "The  Complete 
Energy  Saving  Handbook  for  Homeowners"  along  with  a  questionnaire.  The 
book  was  chosen  by  the  Mass.  State  Labor  Council  Energy  Committee  after 
studying  several  publications. 

A  very  positive  result  of  the  Project  has  been  the  ongoing  cooperation  and 
close  working  relationship  with  several  agencies,  i.e.  State  Energy  Office,  Depart- 
ment of  Energy  Region  I,  Lt.  Governor's  Energy  Committee,  New  England 
Regional  Commission,  New  England  Energy  Congress,  Northeast  Solar  Energy 
Center,  State  Office  of  Education,  Senator  Kennedy's  and  Senator  Tsongas' 
offices. 

Janice  Weiss,  Project  Director 
Carole  Kaufman,  Assistant 
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Members  of  the  Mass.  State  Labor  Council  Energy  Committee: 


Mary  C.  Barrett 
John  Barron 
Russell  P.  Campbell 
William  J.  P.  Cleary 
Richard  Croteau 
Paul  Devlin 
Bertram  C.  Farnham 
Joseph  Lydon 
David  Murray 


Arthur  R.  Osborn 
John  Prendergast 
Paul  F.  Quirk 
George  Riley 
Walter  J.  Ryan 
Donny  Soule 
Robert  Spinney 
John  Coleman  Walsh 
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REPORT  OF  CETA  WATCH  PROGRAM 

BY:  Henry  J.  Khoury,  Director 

After  six  (6)  months  of  deliberations  between  the  Governor's  representa- 
tives, George  S.  Kariotis,  Secretary  of  Economic  Affairs  and  Mario  A.  Alfano 
Asst.  Secretary  of  Economic  Affairs  for.  Manpower  Development  and  Arthur 
Osborn,  Pres.  and  Paul  Quirk  Sec.  Treas.  of  the  Mass.  State  Labor  Council  an 
agreement  was  reached  to  fund  a  CETA  Watch  Program  under  the  direction  of 
the  Mass.  State  Labor  Council. 

At  the  February  meeting  of  the  Executive  Council,  president  Osborn  re- 
ported on  the  progress  of  the  deliberations  pertaining  to  the  grant.  The  members 
then  discussed  the  program  at  length  and  decided  on  the  following  staff. 

Henry  J.  Khoury,  Director 
Giro  Cardinal,  Field  Staff 
Robert  Erickson,  Field  Staff 
Secretary  to  be  hired  later. 


On  1,  April  1980  the  program  went  into  effect  and  the  above  named  staff 
assumed  their  duties. 

From  1,  April  1980  thru  31,  August  1980  the  date  of  this  report  the  staff 
met  with  representatives  (Directors)  of  all  Prime  Sponsors  and  Sub-Grantees 
throughout  the  State,  and  accomplished  the  following; 

GENERAL  OBJECTIVES 

A.  Established  and  developed  an  effective  working  relationship  between 
organized  labor  and  CETA  Prime  Sponsors. 

B.  Formed  a  liaison  staff  which  acted  as  a  clearinghouse  and  an  informa- 
tion resource  for  Prime  Sponsors  and  the  organized  labor  community. 

STAFF  OBJECTIVES 

1.  Assisted  the  Prime  Sponsors  in  identifying  the  labor  representatives  in 
their  area  and  facilitated  making  contact  with  them. 

2.  Increased  organized  labor's  participation  in  CETA  employment  and 
training  activities  as  specified  in  the  federal  regulations. 

3.  Educated  Prime  Sponsors,  their  staff  and  program  operators  in  all  facts 
of  organized  labor  with  emphasis  on  the  effect  of  a  bargaining  agreement 
on  CETA  operation  and  to  explain  the  organization  of  the  labor  com- 
munity in  Massachusetts. 
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4.  Educated  the  organized  labor  community  regarding  CETA  regulations 
and  operations,  and  assured  valid  and  timely  response  to  CETA  Program 
Planning. 

5.  Provided  guidance  to  labor  organizations  in  their  review  of  the  Master, 
annual  and  PIC  plans.  Capsulized  the  information  and  prepared  it  for 
the  local  labor  leader  in  such  a  manner  as  to  enhance  the  comment 
procedure. 

6.  Disseminated  information  to  both  Prime  Sponsors  and  labor  organiza- 
tions (i.e.  labor  market  surveys  and  occupational  information  to  Prime 
Sponsors  and  edited  federal  regulations,  memos  and  CETA  information 
to  organized  labor.) 

7.  Provided  technical  assistance  to  the  Prime  Sponsors  and  to  representa- 
tives of  organized  labor  concerning  union  consultation  and  concurrence 
requirements. 

Mass.  State  Labor  Council 

CETA  Operation 

6  Beacon  Street 

Suite  225-226 

Boston,  Ma.  02108 

(617)523-0623 

(617)523-0624 
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REPORT  ON  SCHOLARSHIP  PROGRAM  1980 

The  22nd  Annual  Scholarship  Award  Program  was  conducted  in  all  high 
schools  throughout  Massachusetts  on  Wednesday,  April  9,  1980,  and  the  number 
of  students  participating  exceeded  that  of  1979  as  well  as  an  increase  in  the  total 
monetary  awards. 

Top  Award  Winners  of  the  1980  Scholarship  Program  Were: 

JOHN  F.  KENNEDY  MEMORIAL  AWARD,  $1,000.00  -  Jeffrey  W.  Mathes  of 
Lynn  English  High  School,  Lynn,  Mass. 

FRANCIS  E.  LAVIGNE  MEMORIAL  AWARD,  $1,000.00  -  Margaret  Connery 
of  Cathedral  High  School,  Springfield,  Mass. 

BRANDS  MART  COMPANY  AWARD,  $1,000.00  for  four  (4)  continuous  years 
-  David  Loehle  of  Lynn  English  High  School,  Lynn,  Mass. 

AMERICAN  INCOME  LIFE  INSURANCE  CO.  AWARD,  $750.00  -  Carol 
Kopsuk  Yoon  of  Dover-Sherborn  Regional  High  School,  Sherborn,  Mass. 

SALVATORE  CAMELIO  MEMORIAL  AWARD,  $500.00  -  Carmen  Belur  of 
Norwood  High  School,  Norwood,  Mass. 

JAMES  W.  DeBOW  MEMORIAL  AWARD,  $250.00  -  Kathleen  Ann  Tobin  of 
Braintree  High  School,  Braintree,  Mass. 

N.E.E.S.  MASS.  ELECTRIC  CO.  AWARD,  $500.00  -  Elaine  L.  Thibodeau  of 
Lynn  Classical  High  School,  Lynn,  Mass. 

MASSACHUSETTS  STATE  COUNCIL  OF  CARPENTERS,  $500.00  FOR 
FOUR  (4)  CONTINUOUS  YEARS,  TWO  (2)  AWARDS  GIVEN  -  Ann  Marie 
McLaughlin  of  Fontbonne  Academy,  Milton,  Mass.  and  Diane  Calderan  of  Lynn 
English  High  School,  Lynn,  Mass. 

MASSACHUSETTS  STATE  CONFERENCE  OF  BRICKLAYERS,  "JOHN  F. 
TRACY  MEMORIAL  AWARD,"  $1,000.00  -  Carolyn  M.  Donovan  of  Quincy 
High  School,  Quincy,  Mass. 

Judges  for  the  examination  were:  Joseph  P.  O'Donnell,  Executive  Director, 
Harvard  Trade  Union  Program;  Franklin  J.  Murphy,  Arbitrator;  John  F. 
O'Malley,  Regional  Director,  AFL-CIO;  Jasper  Grassa,  North  Shore  Labor  Coun- 
cil; Ethel  Fohrder,  Massachusetts  Federation  of  Teachers;  Frank  Meyers,  Staff 
Representative  of  AFL-CIO,  Regional  Office;  James  L.  Hermans,  Commissioner 
Federal  Mediation  and  Conciliation  Service;  Rev.  Edward  Boyle,  S.J.  Associate 
Institute  of  Industrial  Relations,  Archidocese  of  Boston,  Mass. 
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REPORT  ON  SCHOLARSHIP  PROGRAM  1981 

Massachusetts  State  Labor  Council,  AFL-CIO,  to  embark  on  1981  Annual 
Scholarship  Program. 

With  awards  ranging  from  $100.00  to  the  John  F.  Kennedy  Memorial 
Scholarship  of  $1,000.00,  affiliates  of  the  Council  as  well  as  private  companies 
have  been  instrumental  in  making  possible  the  opportunity  for  students  to  be 
awarded  the  necessary  financial  assistance  towards  high  education. 

Many  of  the  awards  are  restricted  to  the  sons  or  daughters  of  members  of  a 
particular  Union  or  sponsored  by  a  member  of  the  Union. 

However,  the  Kennedy  —  Lavigne  —  Camelio  —  DeBow  Memorial  Awards  as 
well  as  American  Income  Life  —  Brand  Mart  Co.  Award  —  N.E.E.S.  Mass.  Elec- 
tric Co.  —  Central  Labor  Council  Awards  are  open  to  all  senior  students  of  high 
schools  throughout  Massachusetts. 

NAMES  OF  COMMITTEE  MEMBERS 

Joseph  P.  O'Donnell,  Chairman,  Executive  Director,  Harvard  University 
Trade  Union  Program;  John  Casey,  I.B.E.W.,  Local  #1505;  Ethel  Fohrder,  Massa- 
chusetts Federation  of  Teachers;  James  R.  Grande,  International  Union  of 
Operating  Engineers,  Local  #4;  Erika  Pineault,  AFSC&ME,  Local  #93;  Michael 
Tarallo,  American  Income  Life  Co.  and  John  A.  Callahan,  Director. 

PROCEDURES 

Participation  in  the  1980  Scholarship  Program  of  the  Massachusetts  State 
Labor  Council,  AFL-CIO,  is  voluntary.  STUDENTS  DESIRING  TO  TAKE  THE 
EXAMINATION  SHOULD  APPLY  TO  THEIR  HIGH  SCHOOL  PRINCIPALS 
OR  TEACHERS  PRIOR  TO  MARCH  00,  1981.  Principals  will  forward  to  the 
office  of  the  Director  of  COPE  and  Education,  6  Beacon  St.,  Room  720,  Boston, 
Mass.,  the  number  of  senior  students  desiring  to  take  the  examination  NOT 
LATER  THAN  MARCH  00,  1981.  Examination  papers  and  instruction  sheets 
for  supervising  teachers  will  be  forwarded  to  all  participating  schools.  Completed 
examination  papers  of  participating  students  must  be  returned  WITHIN 
TWENTY-FOUR  HOURS  after  the  examination  is  given  at  the  high  school.  Each 
examination  paper  MUST  BEAR  THE  SIGNATURE  OF  THE  PRINCIPAL, 
DEPARTMENT  HEAD  OR  THE  EXAMINATION  SUPERVISOR. 

1.  Basis  of  Awards:  A  competitive  examination  dealing  with  "ORGA- 
NIZED LABOR  IN  AMERICA".  (Examination  is  given  to  applicants  in  local 
high  schools  under  supervision  on  Wednesday,  APRIL  00,  1981). 

2.  SCOPE  OF  EXAMINATION:  History  and  Structure  of  the  Labor  Move- 
ment in  America  —  Legislation  affecting  the  American  Worker  —  Child  Labor 
Laws  —  Protection  of  Women  in  Industry  —  Minimum  Wages  —  Civil  Rights  — 
Social  Security  —  Old  Age  and  Health  Insurance  —  Unemployment  Compensa- 
tion —  Workmen's  Compensation  —  Current  Labor  Events. 
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3.  Central  Labor  Council  Area  Award  Winners  shall  be  selected  from  the 
Honorable  Mention  List  submitted  by  the  judges.  The  student  from  the  Central 
Council  Area  who  rates  highest  shall  be  adjudged  the  winner  of  the  Area  Award. 

4.  Local  Union  Award  Winners  will  be  selected  from  the  Honorable  Men- 
tion List  submitted  by  the  judges.  The  student  complying  with  the  local  union 
limitation  prescribed  and  rating  highest  in  the  examination  shall  be  adjudged  the 
winner  of  the  Local  Award. 

CUMULATIVE  AWARDS  TO  A  STUDENT  NOT  TO  EXCEED  $1,000.00 


REPORT  ON  HARVARD  TRADE  UNION  PROGRAM  1980 

The  Harvard  Trade  Union  Program  interviews  were  held  on  April  7,  1980,  at 
the  office  of  the  Massachusetts  State  Labor  Council,  AFL-CIO.  Conducting  the 
interviews  were:  Joseph  P.  O'Donnell,  Executive  Director,  Harvard  Trade  Union 
Program;  Frank  Martin,  Executive  Secretary-Treasurer,  Massachusetts  Federation 
of  Teachers;  and  Michael  J.  Daly,  Executive  Deputy  Commissioner,  Common- 
wealth of  Massachusetts,  Department  of  Education. 

Those  selected  were:  Robert  W.  Baynes,  Pipefitters,  Local  #537  and  Bernard 
Corbett,  Boston  Carmen's  Union,  Local  #589. 

There  are  two  Fellowship  Awards:  The  Robert  J.  Watt  Fellowship  and  the 
Harvard  Trade  Union  Alumni  Memorial  Fellowship.  The  first  was  established  as  a 
permanent  yearly  fellowship  at  the  61st  Convention  of  the  Former  Massa- 
chusetts Federation  of  Labor  to  perpetuate  the  memory  of  Robert  J.  Watt,  who 
as  Secretary-Treasurer  of  the  Federation,  had  urged  the  establishment  of  a  pro- 
gram at  Harvard  University  for  the  training  of  trade  unionists  in  administrative 
and  executive  fields,  which  eventually  culminated  in  the  establishment  of  the 
Harvard  Trade  Union  Program.  The  winner  of  the  Fellowship  will  attend  the  Fall 
Session  of  the  Program  starting  in  September. 

The  second  Fellowship  is  dedicated  to  the  memory  of  outstanding  leaders  of 
the  trade  union  movement  in  Massachusetts  who  themselves  believed  in  training 
the  leadership  of  local  unions  so  that  they,  in  turn,  could  enlighten  the  member- 
ship of  their  organization.  The  winner  of  this  Fellowship  attends  the  Spring 
Session,  which  starts  in  February.  The  two  fellowships  are  equal  in  value  and 
opportunity.  Recipients  of  each  fellowship  receives  an  honorarium  of  $2,500.00 
to  cover  expenses  of  tuition,  meals,  books,  medical  and  other  required  fees.  The 
remainder  will  offset,  in  part,  loss  of  wages  during  13  week  class  that  the  fellow 
has  to  attend  at  Harvard  University. 
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The  purpose  of  the  program  is  to  extend  to  trade  unionists  the  same  basic 
type  of  training  for  administrative  responsibility  which  is  available  to  men  in 
public  service  or  in  private  industry. 

Subjects  taught  in  the  trade  union  course  include:  Problems  in  Labor  Rela- 
tions, Economic  Analysis,  Labor  Law  and  Arbitration,  Trade  Union  Administra- 
tion, Organization  and  Contemporary  Problems,  Wage  Administration  and 
Benefit  Programs,  American  Labor  History  and  International  Labor  Affairs  and 
Trade  Union  Communication.  In  addition  to  the  two  Fellowships,  the  Alumni 
Association  on  occasion  may  award  an  additional  scholarship. 

HOW  TO  APPLY 

(a)  Applicants  shall  prepare  papers  summarizing  their  respective  back- 
ground and  experience  in  the  Trade  Union  Movement. 

(b)  Applicants  must  designate  the  manner  in  which  they  intend  to  apply 
the  training  received. 

(c)  Application  must  be  accompanied  by  a  letter  from  the  President  of  the 
Local  Union  or  Central  Body  in  which  the  participant  is  a  member  or  delegate  in 
good  standing. 

(d)  Each  applicant  must  appear  before  the  Advisory  Board  for  a  personal 
interview.  The  personal  interview  will  be  held  by  the  Advisory  Board  on  April  7, 
1980. 

As  to  who  may  apply,  every  trade  unionist  is  offered  the  opportunity  to 
qualify  for  the  training  offered  in  the  fellowship  program  provided  that  he  or  she 
is  a  member  of  a  local  union  affiliated  and  in  good  standing  with  the  Massa- 
chusetts State  Labor  Council,  AFL-CIO.  No  specific  educational  qualifications 
are  required.  The  University  is  primarily  interested  in  having  the  unions  send 
men  and  women  of  intelligence  and  practical  experience,  who  are  dedicated  to 
the  labor  movement  and  who  expect  to  spend  their  careers  in  its  service. 

For  information  relative  to  the  course,  write  or  call:  Joseph  P.  O'Donnell, 
Executive  Director,  Harvard  University,  Trade  Union  Program,  Sherman  Hall, 
Boston,  Massachusetts  02163,  Telephone:  495-6468. 

Applications  must  be  submitted  prior  to  MARCH  28,  1980  and  sent  to  the 
attention  of  John  A.  Callahan,  Department  of  COPE  and  Education,  Massa- 
chusetts State  Labor  Council,  AFL-CIO,  6  Beacon  St.,  Room  720,  Boston, 
Massachusetts,  02108. 


STANDING 
COMMITTEE 

REPORTS 
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REPORT  ON  THE  COMMITTEE  ON  ALCOHOLISM 

Members:  Chairman  Frank  T.  Broderick,  Joseph  Joyce,  Peter  Faherty, 
William  F.  Murphy,  Myles  McCarthy,  Frank  Sullivan,  Arthur  DePietro,  Donald 
Duffy,  Robert  Smith,  Donald  O.  Shea,  William  McKenzie,  William  Smits,  George 
Williams,  Thomas  Welsh,  Paul  Fraser,  Joseph  P.  Scaddings,  Dick  Civillo,  Priscilla 
Quealey,  Tom  Evers. 

This  is  the  beginning  of  the  seventh  year  as  a  standing  committee  of  the 
Massachusetts  State  Labor  Council,  AFL-CIO. 

In  the  past  year,  the  Committee  has  continued  to  increase  in  numbers  and 
was  very  active  in  the  field. 

The  activity  of  the  Committee  was  extremely  intense  during  the  last  legisla- 
tive session,  much  lobbying  was  needed  to  stop  many  anti-alcoholic  bills  pro- 
moted by  the  Insurance  industry. 

The  most  significant  event  of  this  session  was  the  successful  passage  of  the 
Employee  Assistance  Program  for  state  employees. 

It  was  the  opinion  of  the  Committee  that  the  original  design  of  this  legisla- 
tion, namely,  contracting  the  patient  care  out  to  the  McLean  Hospital  would  not 
be  in  the  best  interest  of  our  alcoholic  brothers  and  sisters;  fortunately,  with  the 
assistance  of  the  Massachusetts  State  Labor  Council  Legislative  Director,  William 
Cashman,  our  recommended. amendments  were  incorporated  and  the  committee 
is  confident  when  this  program  is  active  it  will  adequately  serve  our  needs. 

The  annual  labor-management  alcoholism  seminar  was  held  May  27th  at 
Stonehill  College,  its  success  was  even  greater  than  in  prior  years. 

The  Committee  would  like  to  express  our  gratitude  to  Arthur  R.  Osborn, 
President  of  the  Massachusetts  State  Labor  Council,  AFL-CIO,  for  his  great 
cooperation  and  support  of  this  committee. 

Fraternally  yours, 

Frank  Broderick,  Chairman 
Richard  Cirillo,  Secretary 
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REPORT  OF  COMMITTEE  ON  HOUSING 

Members:  Arthur  R.  Osborn,  Chairman;  John  Cotter,  John  Damery, 
Carmine  D'Olimpio,  Henry  Khoury,  Joseph  Lydon,  Nicholas  Magliano,  Charles 
Spillane,  Antonio  Svizzero,  Michael  Tarallo  and  John  A.  Callahan,  Director. 

Housing 

Continuation  of  the  1979  decline  in  housing  construction  will  most  likely 
be  a  part  of  the  economy's  slide  into  a  general  recession. 

A  housiitg  supply  shortage  is  reflected  in  the  record  low  national  rental 
vacancy  rate  of  4.8  percent  and  a  1  percent  homeowner  vacancy  rate.  Insuffi- 
cient vacant  units  are  available  for  sale  or  rent,  and  many  that  are  available  are 
not  in  locations,  condition  or  sizes  to  meet  housing  needs.  This  has  caused 
inflation  in  home  prices  and  rents. 

In  May  1979  the  median  price  of  existing  homes  sold  was  $55,900  or  17 
percent  above  the  year  before;  and  for  new  homes  sold,  the  median  price  was 
$62,900,  or  13  percent  more  than  the  year  before.  Rents  are  almost  7  percent 
above  a  year  ago.  A  significant  factor  in  producing  high  monthly  housing  ex- 
penses is  the  current  range  of  high  mortgage  interest  rates,  about  lOVi  to  HVi 
percent. 

To  provide  for  additional  households,  replace  units  lost  from  the  supply, 
and  allow  population  mobility  and  migration,  about  2.5  million  new  housing 
units  a  year  are  needed.  If  occupied  substandard  units  are  to  be  replaced  or 
rehabilitated  within  a  reasonable  time,  about  three  million  new  or  substantially 
rehabilitated  units  are  needed  annually. 

Declining  new  home  sales  and  rising  home  prices  and  interest  rates  since  late 
1978  have  generated  widespread  expectations  of  a  cyclical  decline  in  new  home- 
building.  In  the  first  half  of  1979,  new  housing  starts  were  12  percent  below  the 
first  half  of  1978.  Although  new  privately  owned  housing  units  were  started  at  a 
seasonally  adjusted  annual  rate  of  1.9  million  in  June,  the  outlook  is  still  for  a 
downtrend  in  housing. 

The  shortage  is  generating  inflation  in  housing  that  will  not  be  turned  back 
until  the  supply  of  housing  is  increased,  particularly  for  those  in  need  of  assisted 
housing.  There  should  be  higher  support  levels  for  a  number  of  federal  housing 
programs,  including  the  low  rent  public  housing  and  the  Section  8  leased  housing 
programs  at  levels  of  support  above  300,000  units  per  year. 

Increased  output  of  assisted  housing  can  serve  both  to  overcome  the  short 
housing  supply  that  feeds  inflation,  and  provide  an  economic  stimulus  to 
counteract  recession. 

The  current  housing  shortage  situation  has  caused  widespread,  profitable 
conversion  of  rental  housing  properties  to  condominiums,  causing  displacement 
of  elderly  and  other  limited-income  households.  For  that  reason,  we  support  the 
passage  of  Condominium  Act  of  1979,  S.  612. 
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The  legislation  contains  consumer  protection  provisions  which  would  re- 
quire developers  to  warrant  the  common  elements  of  a  condominium  and  the 
unit  itself  for  a  period  of  time.  It  would  also  require  that  tenants  be  given  a 
minimum  120-day  notice  to  vacate  and  a  60-day  exclusive  option  to  purchase 
when  their  unit  is  converted  into  a  condominium.  The  bill  would  also  set 
national  disclosure  standards,  including  a  list  of  specified  information  for  cond- 
ominium buyers. 
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REPORT  OF  THE  COMMITTEE  ON  TAXATION 

Members:  John  J.  Barron,  Chairman;  Joseph  Bryan,  Paul  Devlin,  Joseph 
Faherty,  Eileen  Flynn,  Richard  Heffernan,  Thomas  Scanlan,  Laura  Spencer, 
David  Murray, 

In  February  of  1980  the  Taxation  Committee  was  reactivated  and  extra 
members  added  due  to  the  importance  of  the  "Stop  2-1/2"  issue.  The  committee 
is  aware  that  most  of  the  problems  of  organized  labor  are  directly  tied  to  the 
inflation. 

Inflation  —  which  means  higher  prices  throughout  the  American  economy  — 
has  seriously  affected  the  welfare  of  workers  and  their  families  over  the  past  10 
years.  Inflation  is  a  persistent  problem  not  only  here  in  Massachusetts  and  in  the 
rest  of  the  United  States  but  in  other  industrial  nations. 

Food,  energy,  medical  care,  housing  and  interest  rates  have  been  key  factors 
in  the  rapid  inflation  of  the  1970's.  These  are  areas  where  labor  costs  have  little 
or  no  impact  on  prices.  Wage-push  does  not  explain  current  inflation. 

Business  profits  have  risen  to  historically  high  levels  and  an  above  average 
share  of  the  nations'  income.  Meanwhile,  the  after-tax  buying  power  of  workers' 
paychecks  have  been  declining  as  inflation  erodes  the  value  of  the  dollar.  These 
trends  supported  by  tax  changes  to  help  corporations  and  wealthy  individuals, 
have  reinforced  unfair  income  distribution  in  the  United  States. 

Wage  increases  for  the  average  worker  have  been  eroded  over  the  past  few 
years  by  inflation  and  taxes.  Real  earnings  are  down  from  a  year  earlier  and  well 
below  the  level  of  five  years  ago.  Over  the  past  few  years,  union  increases 
generally  have  been  higher  than  non-union  increases,  but  the  reverse  is  true  for 
the  first  half  of  1980.  Professionals,  salesmen,  and  executives  have  received  large 
increases  in  1978  and  1979.  Many  other  blue-  and  white-collar  workers  have 
failed  to  keep  pace. 

High  unemployment  and  low  production  also  contribute  to  inflation.  Un- 
employment means  lost  income  and  lost  consumer  buying  power,  lost  business 
sales,  high  overhead  costs,  and  low  levels  of  investment  in  new,  more  efficient 
and  productive  plant,  machinery  and  equipment. 

Full  employment  and  faster  economic  growth,  therefore  are  essential  parts 
of  an  effective  anti-inflation  program. 

Today  high  interest  rates  are  again  threatening  the  nation's  economic 
vitality.  The  Federal  Reserve  Board  has  again  raised  the  discount  rate  above  the 
reach  of  the  average  American  worker. 

For  these  and  many  other  reasons  your  committee  recommends  that  every 
member  of  organized  labor  in  Massachusetts  wage  a  vigorous  campaign  to  defeat 
Proposition  2-1/2  in  each  and  every  area  that  it  raises  its  ugly  head. 


MASSACHUSETTS  STATE  LABOR 
COUNCIL,  AFL-CIO 

REPORT  ON  AUDIT 


M.  C.  SHERMAN  &  CO. 

ACCOUNTANTS  AND  AUDITORS 

18  TREMONT  STREET 
BOSTON,   MASS.  02108 


68  REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 


M.  G.  SHERMAN  &  CO. 

Massachusetts  State  Labor  Council,  AFL-CIO 

Six  Beacon  Street 

Boston,  Massachusetts  02108 

Gentlemen: 

We  have  examined  the  balance  sheet  of  the  Massachusetts  State  Labor  Coun- 
cil, AFL-CIO  as  of  June  30,  1980,  and  the  related  statement  of  revenue  collected 
and  expenses  paid  for  the  year  then  ended.  Our  examination  was  made  in  ac- 
cordance with  generally  accepted  auditing  standards  and,  accordingly,  included 
such  tests  of  the  accounting  records  and  such  other  auditing  procedures  as  we 
considered  necessary  in  the  circumstances. 

It  has  been  the  policy  of  the  Massachusetts  State  Labor  Council  to  charge  to 
expense  capital  assets  when  acquired. 

Subject  to  the  foregoing,  in  our  opinion,  the  accompanying  balance  sheet  at 
June  30,  1980,  and  the  statement  of  revenue  collected  and  expenses  paid  for  the 
fiscal  year  then  ended,  and  related  schedules,  present  fairly  the  financial  position 
of  the  Massachusetts  State  Labor  Council,  AFL-CIO  at  June  30,  1980,  and  the 
results  of  its  operation  for  the  year  then  ended,  in  accordance  with  generally 
accepted  accounting  principles  applied  on  a  basis  consistent  with  that  of  the 
previous  year. 

Certified  Public  Accountants 
Boston,  Massachusetts 
August  8,  1980 
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MASSACHUSETTS  STATE  LABOR  COUNCIL,  AFL-CIO 
BALANCE  SHEET  -  JUNE  30,  1980 


C.O.P.E. 
Funds 


General 
Funds 


ASSETS 


Total 


Current  assets: 

Cash  in  banks  and  on  hand 
Cash  in  bank— term  deposit 

Dues  receivable 

Accounts  receivable— other 
Accrued  interest  receivable 

Due  to/from  C.O.P.E 

Deposits    


Total  current  assets 


Other  assets: 

Other  investments— State  of 
Israel  Bond 


Total  assets 


$  65,155.12     $   70,462.78     $135,617.90 


50,000.00 

1,845.93 

2,156.25 
7,336.26 


107,466.16 

22,151.15 

6,508.05 

4,312.50 

(7,336.26) 

425.00 


157,466.16 

23,997.08 

6,508.05 

6,468.75 

425.00 


126,493.56       203,989.38       330,482.94 


1,000.00 


1,000.00 


$126,493.56  $204,989.38  $331,482.94 


LIABILITIES  AND  NET  WORTH 


Liabilities: 

Accounts  payable  .  . 
Payroll  withholdings 
Union  dues  payable  . 
Taxes  payable 

Total  liabilities 


Deferred  credits: 

Dues  paid  in  advance 


Net  worth 

Total  liabilities  and  net  worth 


170.63     $  42,769.20  $  42,939.83 

1,005.31  1,005.31 

124.00  124.00 

2,517.92            1,700.43  4,218.35 


2,688.55         45,598.94         48,287.49 


108.74 
123,696.27 


1,304.84  1,413.58 

158,085.60       281,781.87 


$126,493.56     $204,989.38     $331,482.94 


EXHIBIT  A 
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MASSACHUSETTS  STATE  LABOR  COUNCIL,  AFL-CIO 

Statement  of  Revenue  Collected  and  Expenses  Paid 
For  the  Year  Ended  June  30,  1980 


C.O.P.E. 
Funds 


General 
Funds 


Total 


Revenue  collected: 

Per  capita  tax $97,091.65     $393,773.33  $490,864.98 

Alcoholism  seminar (66.53)  (66.53) 

Gompers-Murray  Educational 

Institution   18,750.25  18,750.25 

Interest 5,573.73         1 1,217.86  16,791.59 

1979  year  book  (Schedule) 13,073.19  13,073.19 

Workmen's  compensation 

booklets 196.00  196.00 

Totalincome   121,415.63       418,193.85  539,609.48 

Expenses: 

Christmas  gifts 969.00  969.00 

C.O.P.E.  election,  travel  and 

other  expense 44,165.16  44,165.16 

Data  processing 1,874.24  1,874.24 

1979  convention  (Schedule)  ..  .  30,018.93  30,018.93 

Donations 6,265.72  6,265.72 

Dues    20.00  20.00 

Employee  benefits  (Schedule)  .  .  40,382.77  40,382.77 

Executive  council  and  expenses .  21,124.95  21,124.95 

Federal  income  tax 2,517.92  2,517.92 

Flowers 250.17  250.17 

Gompers-Murray  Educational 

Institution   1,540.00  1,540.00 

Insurance 1,615.77  1,615.77 

Messenger   392.75  392.75 

Miscellaneous    83.16  83.16 

National  convention   5,689.00  5,689.00 

Newsletter 5,474.94  5,474.94 

Office  equipment    2,608.00  2,608.00 

Office  expense 1,875.40  1,875.40 

Office  supplies 6,319.47  6,319.47 

Outside  labor 5,460.30  5,460.30 

Penalties   138.61  138.61 

Postage   7,016.95  7,016.95 

Printing  and  stationery   6,916.35  6,916.35 

Professional  services  (Schedule) .  10,123.58  10,123.58 

Rent  and  light 16,741.56  16,741.56 
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C.O.P.E. 

Funds 


General 
Funds 


Total 


Salaries: 

Secretary-treasurer 

C.O.P.E.  director 

Legislative  director 

Public  relations  director  .  .  . 

Clerical 

Strike  fund   

Senior  Citizen  Committee 

Subscriptions 

Taxes— payroll 

Taxes— other 

Telephone 

Tickets    

Travel  and  other  expenses: 

President    

Secretary-treasurer 

Legislative  department 

Public  relations  department 

Union  label 

Water  and  towels 

Total  expenses 

Excess  revenue  over  expenses 

Net  worth  -  July  1,  1979    

Net  worth  -  June  30,  1980 


11 


37,828.45 

26,900.85 

27,994.46 

27,994.46 

45,974.40 

400.00 

710.52 

55.50 

140.92 

632.25 

6,303.17 

6,780.20 

5,329.91 
8,511.64 
5,952.41 
6,101.42 
4,000.00 
124.00 


37,828.45 

26,900.85 

27,994.46 

27,994.46 

45,974.40 

400.00 

710.52 

55.50 

11,140.92 

632.25 

6,303.17 

6,780.20 

5,329.91 
8,511.64 
5,952.41 
6,101.42 
4,000.00 
124.00 


$  46,683.08  $395,636.18  $442,319.26 
74,732.55  22,557.67  97,290.22 
48,963.72       135,527,93       184,491.65 


$123,696.27     $158,085.60     $281,781.87 
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MASSACHUSETTS  STATE  LABOR  COUNCIL,  AFL-CIO 

Statement  of  Membership 
For  the  Year  Ended  June  30,  1980 

Affiliated  organizations  July  1,  1979      651 

Add:  affiliated  organizations  accepted  during  year         50 

701 

Deduct:  affiliated  organizations  lost  during  year 

(by  mergers,  withdrawals,  suspensions,  etc.)    14 

Affiliated  organizations  —  June  30,  1980    687 


Schedules 
For  the  Year  Ended  June  30,  1980 

1979  yearbook: 
Income: 

Advertising  receipts         $  45,463.10 

Expenses: 

Commissions  and  materials $31,841.67 

Federal  income  tax     548.24  32,389.91 

$   13,073.19 


1979  convention: 
Income: 

Registration  fees         $(1 1,690.00) 

Expenses: 

Hotel  rooms,  meals,  gratuities,  etc.         ....  $33,042.03 

Badges  and  plaques    4,246.43 

Signs  and  printing      2,128.00 

Entertainment        1,675.00 

Miscellaneous         458.97 

Maintenance      158.50           41,708.93 

$  30,018.93 


Employee  benefits: 

Pension    $32,000.00 

Blue  Cross/Blue  Shield    8,117.76 

Life  insurance         132.71 

Medical  insurance  —  Social  Security        132.30 


$  40,382.77 
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Professional  services: 

Legal        $  6,088.83 

Audit       2,700.00 

Actuarial       1,334.75 

$   10,123.58 
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MASSACHUSETTS  STATE  LABOR  COUNCIL,  AFL-CIO 

Notes  to  Financial  Statements 
June  30,  1980 

Cash  in  banks  and  on  hand  -  $293,084.06 

All  entries  for  cash  were  checked  against  bank  deposits  and  cancelled 
checks.  The  checking  accounts  were  reconciled  with  the  bank  statements  as  of 
June  30,  1980,  and  were  confirmed  by  direct  correspondence  with  the  banks. 
The  savings  accounts  were  compared  to  the  pass  books,  the  certificates  of 
deposits  were  examined  and  all  were  confirmed  by  direct  correspondence  with 
the  banks.  The  petty  cash  fund  was  reconciled. 

The  cash  consisted  of  the  following: 

General  funds: 

Petty  cash     $  50.00 

Commonwealth  Bank  &  Trust 
Company: 

Benefit  plan      $   1,231.23 

General  fund     69,181.55       $70,412.78 

Provident  Institution  For  Savings: 
Certificate  of  deposit  -  due 

4/1 1/83 7,466.16 

Commonwealth  Bank  &  Trust 
Company: 
Certificate  of  deposit  —  due 

9/29/80        100,000.00 

Total  general  funds  $  1 77,928.94 

Restricted  funds: 

Commonwealth  Bank  &  Trust 
Company: 

Voter  registration  fund   ....  65,155.12 

Certificate  of  deposit  —  due 

9/29/80        50,000.00 

Total  restricted  funds  $115.155.12 

Total  cash  $293,084.06 

The  voter  registration  fund  is  restricted  and  may  be  used  for  political, 
educational  and  administrative  expenses  within  the  provisions  of  state  and 
federal  laws. 
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Dues  receivable  -  $23,997.08 

This  item  represents  unpaid  per  capita  dues  at  June  30,  1980,  and  includes 
$1,845.93  for  C.O.P.E.  As  collections  are  made,  the  dues  allocable  to  C.O.P.E. 
are  transferred  to  a  C.O.P.E.  restricted  cash  account.  None  of  the  receivables 
with  member  organizations  were  verified  by  correspondence. 
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Notes  to  Financial  Statements 
June  30,  1980 

—  Continued  — 

Accounts  payable  -  $42,939.83 

This  item  represents  unpaid  liabilities  at  June  30,  1980,  and  consisted  of  the 
following: 

Employee  benefits  —  pension  and  retirement $32,000.00 

Miscellaneous  expenses 10,939.83 

Total  $42,939.83 

All  the  above  are  current  and  we  have  been  informed  that  all  liabilities  of 
consequence  have  been  included. 

Payroll  withholdings  -  $1,005.31 

This  item  represents  taxes  withheld  from  employees  and  not  yet  remitted  to 
the  various  government  agencies. 

Taxes  payable  -  $4,218.35 

This  item  represents  unpaid  taxes  as  follows: 

Federal  unemployment  tax $      146.64 

Massachusetts  unemployment  tax 1,005.55 

Federal  income  tax  (1979  year  book) 548.24 

Federal  income  tax  (C.O.P.E.  interest  income) 2,517.92 

$  4,218.35 


NOTES 


NOTES 


NOTES 


NOTES 


NOTES 


